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(X) ttumr vrr»rapri ttot srf*rfa^i 

(s) q^s sh-nr^ffspatfvfo fri 

X) P£?i<p to 3tMtt 11 

(®) “wrr wiXXti<wi wX 

(?t) "wi yifwm" -& atftwM % *tro?I 3 shi sfa; *p«XtM % 3 #rr y<;HTfyn arfWKt 

srfaiimti 

(■at) "^pTX’ (XtRlftsrfl TTfXrf :— 

(O -yM«T^(a^)%-^-fif^5n; 

Ctsr) ^srofa, 

(3) WT untold SRI ftftPKCSnf^T atl^fXsp JMW, 3TWfX«F Tm.iyi TT ’spfawX 3 pXt afk 

(z) i 

( 3 ) ‘'iM''^Mm3(4;) ( 2 ) 3fa(3)~fr' f^ f^T#tf 

fXrX Xmj -arwpft *t sr*t * 4 ^)' X 3»ir nt ■'jmft ¥ 1 

(s) “XOttc” ^ arfWrft ^1 «hXtiO wtw tfftf (-qft m) ifcp ^ sr -afXrrft 3 rf t) sfn: 

XXprft tit Xft#1, prrm-fttn, erf^t, 

W^r Xrfa faftrar ^ ■'Tftr/Tt'ft ^ f 1 

( 3 ) 11 ^wkOX fafXq 3 (tt)(i ) XX XTfti1 1 

X) “^trr’XawtEi ^^wfa^%f^HrrTtfircT, 

• 4 ' ^iTyn fXn ftp# sfa-wre ^ arfwft sr girt sffrmg Tret Xt qren frrre arfqfrt % 1 

(«0 ‘‘yi^'p'^XX'SwatTO «t^W atMrt t, 3ftr 

(S) “sfTO WlX’ ^ 3HJPT *bmi WT 3 %# fatMFT*f!l T*nT VK»I *F*A WI 3#WE), % XXfX 

atMntl 


3T8ZtTtT-2 

ar fo gH f^T afrc 4 wtft <ff ^ s fTff ^rr ur , ft ffiw , trfXt^T 3ftrXar w* ifc t 

3 . aifticBTfWf 3flrsrt^anft3T stT^ff^rnT .- 


(T>) % 3tftj'4iiR t iI 3^fr =ti ^4^ 1 14,'^)' Ttt RiHijwK fV> J -li *nm)n : 

( 1 ) -RJj$-^3ifa^Ttept 

(i) 

(ii) ■^-11 

(iii) ^FH-III 

$<HHH % TTSfET 3 "53 WT tfpTT : 
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(i) arftrarff 

(ii) WWT 

(iii) 4* WW 

(iv) *rfo3 WTO 

afo 04 aT^T4?TOTR 3?4 HS'llH, ftr% Pl^VISKI flTOK% 3T;j*Tlsi 4 tH*-C4-"TT f4*TT 

I 

(2) ITIJT-TS—fM 

4*4 ar«lt?I k f^lftsfr-W-<a' J ii'41, ftHpTO-W-?.«6«h, aTT^jffrftro 4k Tkft apq sH^rf, f44 Pt^VWFi 
5TCT ^j-sIh 4 ^PWW? ^ faTO ‘3IT^ I 

(3) ^TJ-Tf—OTlkTW 

at«fr=TW'*414?ajqfal^VHIFTO, kTkffllJTO-'TO-TTOTi W**, W^-^~4^7T«nF*P, 3T¥TOlfFTO 

4^TO1TO-W-'?tot$ w4*nfl, ^ 4k 3R? ^mr, ftrt *n>OT ert 4R?rkr rtor % 
4w?-wt mfkfaffefcro^TCri 

(tst) Tffr f^Pi^H W fti4) 'ft flifl af4 T nff dMiMi ftr ^bf> % k?n^ arfM^iR^f to ^4^1(40 %Rkt -h if to 

' 4f rt i4) tot it ^rpt 4fro 4" tot4to Tkn 3 t44?t 11 

4, 3WUl41 

FT faPrarif 4 ar^Wv fih4) wfa^M TOfl^nftt^rkT, arero kk tototo to fafviv arfoif % snarafa, 4i towwt to; 
Pi^ sfi«b Hnsw ert to4 Itor umt toft ■to*tot to Rkkqftr 4 PttoO % fkiR Rroft «tRki to^ ft# kr rrrof 4k/ro af«ftTO*r 

4toI "4 '*14 4 60 (4^ 4 aprfkro TOt aprfk % toi4 4Wto aRro*ft totor to f44tf4?r tot ttooi % : 
tor[ w % 4k/ro aRropft arm to fojftRrro TOkkiro -for % wt 4 4 arn^tti 

5. ^afi^t4w4f4^feT 

(1) 3T fti«hiR4f % 44 r 4' anroff f^fa r toRtorI -ffrro i TOkn i fkiT %4«m 4 - to si w* to M / ,tt TOfkrorft Frm: 
TO^R^fcRftTTOFWTOfr%TOjTOTOti , T^TO4RT4, 4 to4toU 4 % 44*? 4 4t awer fayf&w TOfkrork kkn i 

( 2 ) 4ro4 fpft P^Rkito faf-WH 4 4 w^4ftw %f4qrq arft#FF? n?4 tro 29 % a^«u 4-i0^ ttowi ^rt ^ 

f4r4f % ai^«K ^ ^ni4*n l 

( 3 ) 4^*^ 4^t 4 an4 Pj^Rm fc3h4f a4tm4 44 f*Ht4*4 4»p gro w ^ r^f^rHi 

TnfM«Fr-0 4 wt*nn (f4ra4^t) wr-f[ arronpw #n 1 

( 4 ) (i )3R^r— 4^1 *1$ Mt-oqPRr, 

(^) f4«4 Rt>41 44 tjt fteiis *fn4 ^ f*F*n ?, f4«"t>l ■4*4/44 41fqn 4, 

apwr 

(^sr) Hnti4 Hr4l/HRi 'jflRtn 5 ^ 4^, P^4) °hPw Ru'hi 4^ftqif ^i<k Rti^i ■jft, 

^ PtyPw ^ ^ ' ; T^f irWl: 

i rr : 5 w f4r*4^ f^rgf^r inf«WT4 *nrr 4 4rp^ ^ 1% 4w f4w 44 ^r*n f4w % srt ftrfa 

% aRFk 144 w % 4^r 4 t ar^T arm 4t f, tfr *r? fs fwr % -srarh 4 ^ ^ % 1 

(ii) mIhwII 

4^i ^44*n 4 aiHil 'n^dl f4^fWn t?! arfin5i4 ^ ^4^n4 3ppj4t-ll % ararrfi 4qift°ri f44% % *n\ 4 

4tW5TOpT ^4 tT I 
6.4tRhr34t»t4 

Wfw 3 4 -jf^wRan 4f‘H , ^4fe4t 'ft^'^RPiysw a4twr4'^T *t>4«)i-0 ^t 4niHM, vi% a4t4TR^jfe4^i'5r^n: 

#4,4t arfvPm *JR117 ^ 3TOI ( 1 ) % 3RFfa 4 rt^ ^PR WT Wf^WI ^ W4<lfftn *4 ■ant I 

7.4w^nim*T 

4*fr4 Pi^«m fV4t4tT5qf4n^4*n ) ^i^'n^f^fiw%'SR^%144«rtfT?4wT%3TyiRf4t4t4t'q7; i TtF#^^ 
3frl4 fm ^i<4 4*6 t 4 4 aTTT^T ^*0 I 

h<^ <(? “nfs ^5 44 °m 4 f4^r4^ aiH<n^i 4 < 1*1 *t tjf^t 4,4 °ip arr■R ft^t 4ni aftr HTt ximi *n "tt^t 
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(i) ^4>H-l44t4 Rpjtw aAAmrAAtml ^rfl3T=rffer%f^rq;' c rt^ht, fAAfrjfAnnAnnAtsTnnmnAA srtfnm 
nit 3TOf4 % R*m, noHi mT wAi'll I 

(ii) 3rf4mTA4mf A fAnA ns nr nAmfl mAmA T(m n4 nit 3Tnfa % fAn; nfAAw n^ AAlT, fAA f^rgf^RT 

rnfAmiA ■gnr n>: njftA A 3mfnm nit amfA % fan; «i3im m nAmr i 

(lii) 'Wfl Aci 4 4*?i'*in SlfWI ym mf nit 3mf4 % Rii< mR. 41^ ’’R <fS'ii, faA Ph^Rhi mfAnnA T5TTT ^5: RiAh 4 
3mf4m nit rnnfa At fan wm m nAm i 

(iv) (m) fafnnitnmmAtnwAnAAAtAPiynfl ^milnmmtnitSTnfaATfannftntwnTAATT, fa^ fagfew RlfnmrA 

SRI Tf: HliflA A rnnffafi nit suffer % Riy, «i®i*41 nTT <riAim I 

(Hf) STtfliW Ami nil m4niA RlfHmt^ 4ml 4 fa4) T TS T hOhA (AjR ^lA nT t5: R?1-l nit 3mf4 % f^RT nftnt*<TT "RT 
tAT faAf*PJpKT MlfAnilA SRI fl) r i *nflA 4 srnfAmnit 3mfn %fan naim min%RT l 

(v) faAt srfAmrA m nv4m0 % nnfa 4* iRAltm nit 3 p 44 , sri # ni smtmn 1 rj£t nit mm nm m faylmi 

WifAmiA nit TFT 4 441 3mf4 At ifam 44m>l miACrmi^ 314oVl ^'im nt% m 3Fj4n 4)HI3Tt At 3FST ®ptt^ mi mArnt I 

9. M#OT 

(i) nfaRrgfanmArarAnitTm4, faAtsrfAmTAnrnAArA% amtnftntenAntmnnmnn 4 nA mr mt At, At nn 
stAtoitA nr mAmA nit Afn> nit Am 4 trim) *t>< fsnr mnm 1 

(ii) nfA nfafarr nit n£ srnfa, nft n?r$At, n%n #ftwnit srnfa%Atom mfannA nit nn tr Ar fa 
nrftrnrrftnT n.4m(t w nsnrT *i i 4fa ini Arfan ^m t niff t, fit: 

(nr) At4ft^fannn 3 44n^mnnfniAATnTnA4\'TOn44mnnn>nAt4fa4rf^4nR3im^ijnATn ,; DT44m 
Rr^'t nn 4cn <fa<. «mm nttmi 4r«tKi1 A1 

(m) Afa nit Am 4 nsfam fan * 1 n fa 41 3Tf4niT4 nr mAmA A> hih() 4, mA 341 nn nr nrnmfrfa fnmr m mmm A, 
fanA nA m^Fnn fnmr nm «ni 

10. ntfe^ aH i Am nAwfer 

( 1 ) (nO nitf 4t 3rfAnnA nr n^tmA nltniA ijteA nr 3rpt mA n wA m <ni'iHw AA % 3 mA ?<i»t % nA A fn^fAn 
mfAnnA nit RiRan nn A i j4 Atftn f4*( TA11 Am 4 3mAt *fln>A 15T wife nAnn 1 

(nr) ntfimmt nrAfirm 3mfA^n nmmitAt :— 

(i) fARA3TfAmrA%nTnAA'nhn^tA, Atr 

(ii) fAmt npfnrA % nroA A Tni nftn 1 

(n) fmAt srfAmiA m mAmit sin nn-faf-WM (i)(nr) Ar AnAinmAA, nA Am nit fsfirjAr % nn A ; nnA srAfAn 
ntfen nit nmfA A> nnA? Ani A> nrmr Tnm nn ti'i^ii nmn ?Vn 1 

( 2 ) nn-fAfAnn ( 1 ) A A<iP4v fmAt nRi^M nm %TtA At niti aAAmiAm nAmA, inn% Amm sr^rrafAnr 
nrpfnrftni ■wf^n tf, PiylVi infnnnA A> lArfAnr ^nf^Atsn Ai (Ati Am nit Am Atn n^t nArm nnm rnmnn nrf A nAnrr 3ftr 
^^riyfAm miAmftA A^mnnAn^APTAA 3 AnnnAnT nAmdsRifAmnnT MmMnmrnit^ At Afifi ?rn nm nmnt n?A Atm, 
nn nm'sA TRm nrfAmiA ski ^AtmR n mr Rim nm, 1 

nfA tA>At sTfAmrAm mAmA nit fAAfAn nr (Am mmi At m ^4 c m<. u i *i<iiA mi ml^ Afcii mA fAmt nrn At fn> 4<riA< 
fAn^S3TgmrafAmniiAm%nt nAt’n^mtnrnt AtnwnnrfnnnAsniaAnnsTTATrnrfAr'fmTfniTA am 541 rnRrnn ATnAlJuArfAn, 
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[HTR III— 73(RF 4] RTTR RTT TTRRR : 3TTTTRTT T 'T 

rtt jjtRtrikI rt r>4rh1 % 3?3?toPw Rrr4qifc4t Rit m"[4i rtrt -jtih'ti i 

11. ^fi|«li(^ifli 3ftr ti'Rif4 , ^(Ti 

1 . (1) R^^taTfaRRTtRT Rp fR Kl 60R44t3Tr3T£ftFt4RT4 R l Rl f R #TT: 

RTRJ’HT1%sT^W, FTT4 FTT4 RW^RR-faPlRR (2) 4 - RRTR T TRfRRfR4RTT4tTiTr ^TTT f44RR¥lf4TTRT4RT, 3TR% 
r4^°T)i 1441 , 3Tf4 c f)l4 RT 4t SS q4 R>t ■3TT^ 1 jft ^4 % RTF RT 44 4" 30 R*f 4t jici tMl *{0 cl4 % RTF, "41 4f RF<4 Ft, 

f44t4tTm4RTf4|RRRTTR>mt: 

rf 4t 14 fr % <tff f44t 4t 34 rr>t4 rt r4rki 4t fr rrt 4RifR*[fl rfT fen rtrrt, ^7^14 

srf^pprdr % rtr^ 4 t*>r 4 rrt #t RFt4 rf4 4(t r4rt4 % rtr4 4 rf)4 rf4 r4 Mtrtt 4 Rtfcr? r 4 fim rtf rt 44 

RT <»>44(0 RTt RTT4 RFRt 3Tf4RiTt) % RTR4 4 flti % R7TRT 44 RpfRl4 % RIRft 4" T(R HFRI % R7TRT RRTlftfl 
R 4 Rt RT^ : 

rtrj rf 4t IVfr-M^rr ( 2 ) 4 fcnj; rq; rtrrtr % 3pjt?tt 3rm% 3 Tt4ft 4 amye 3 t1w4 rt r4rrI 3tt4ft for rtr 
4 rrt Rifft % 44 r areqtfr % 4 t4r 4 44 4t M4 ttt 3?«tt4fr ^ ttrttt t 44 t^tt st^ri^tr 4trtr rt 44 rTr rftr 4t 

3Tcrf4%4hTT(44*1 t4ttirtft44rf Pi'jfq ^tit^ f4srTR^TFTTrf^TTRRT ri^iR^ niff 4, R7 trtr4 4 thIrr arfRRTTTT rt 

R)4Ri , 0 (fR RTF 4 RFTRT *M fFRT RTIT^RT, 44 f4 37TRT8 4 4t^ 3TT47T 4 R ftpTT Ft I 

(2) 3T**W 44 4 RTR 4 RPT 4r w4f RTTRt trarr 44 faffR ’JRThflT 444 RT R5R R^RT, 4 RF ^RTtfflT 44ff f4 
<TR-f4%RR (1) 4 SFJTnT 1441 RT , +4 ri4 4 4RiPi^^i RTT fFRT RiiHI Rlf?4 RT Riff I RF 44f4 r4rT 44 arfRR.kl RT 

rt4rt4 % rtr4 r4 rrr-rrr rt '5r4w 444 apRW r 4 fti^iRvi r4r4 i 

FR W4rR % RRfafR % RF 3 #to4 RT Ri"4ri4, fRRRff RFR-f4fR RFt4 Rrf RFt 4 fll4«l Ft, arfWqiffifli R>T ^ ^ 

Ft4 ri 4 R#t % f4®4 Rif^ % «nf4r4 f4r 4Rrf4jR FtRT 14t 3rf4RR4 ri RpfRirt ^>rm rtf % 44tr rf 4 fcR 4t f4srr f44r 

3FR fi[R 3Tl4Rlf4rr 4t 31Tg -^4 RRRT t, RF RR RFft % 3#RR ftR RRlf-I^TT FtRT I 

3TWHR-3 

4°ll-rt<»>li, Rf43TTT, H<0"*fri ^4 HrMlRrJR 

12. 4m-t4fnt 

4Tri 5jr rt4rt 9iR<<tii4 rt rt4rt4 4 4rr 4 ^rt tsrt rrr-rrr rt fRRfftrr fer^ rr ritr rt r-ttrI rr 4rt-4R)i 4 fRRfnn 
RRR4 TRft 'Jilt'll 3fkRR4 PtqlRo RTRRRTt Pll^fl Fl'f) I 

13. Rf40HT 

(i) 4 rT^R-(¥4rH (3), (4), (5) 44(6) % RRRRT RRIRTRSTO RRR-RRR RT RTl4 f4lT, RTT, fR^4t T7R RMff-iif^t 4 
3T«r#i ^44^ rt rt4rt4 % 3r4rt4r 4 % f^R; ^rrt Rf4^ 3jf44 rrt 4r4 4 rrt4r 4r4-rr isjfRRf r4rt i 

(ii) fr Rf4wn ijf^Rt R?t 4 rt Tjnr 4rRtf4r f4r^ rtt 3TRnr4t" rt ^h(Iwt R?t Rrrnft rr r4 3T?irr f4*n rttttrt ttrt f 4 
STftrRRftRf RT Ri4 RfftRl', 4 tTT 4t RTRRTT Ft, 4 RtR Rfi.RlR’Tfl f4*TT RTTJRTI 

(iii) (rt) f4rft4 r4rt4trrtr4 rt4rr <RfRRri4 rtrt4rt 4Rit r4m?ttrttrrrtrtt4r4 rt4trrtr 4 RTTRitfRjfRR 

Rit TTt4t3T 4 TFR4 4 Rft RTT^ft I 

(73) rtf!rtt4r4rt 4hrtr 4 rrtr 4rt fa«m rt4 4 tr 34rrt r^-rr 344rh4 rt rt4ri 4 Ff, rft rrrt) rttrt 
r4w Rit t j mi rrrt) fr 4 4tR> rf4 4 4r4 *n 4trtttr 4 rrrR Rf43RT 4 tt 7 f , 4 4 R>t rttrrT i 

(r) RFt44 1 j ! fR^f4714 rt4trrtr4ttrtr4rIIrtrrrt44rt^ rfRRTRFPRR s4rrr4rtr4ri 4Ft",RFTRRRTt 
qR'drti rtt 4 4tR7 rf4 4 4r4 rt 4trrtr, ^Ntt 4t hir^i Ft, 4 rrj4 4 PirIRh RTt Rnr^nt i 

(iv) Tjjt Y‘7'1^ 3Tf4cl4 RT FIT73T W^-RRi fRR RRTRTR, STTf^RT RTPf fRRTR, 4Rh'i RRTR, R^ fFRRTt 4 fRRTRT 29 3 t4r, 
1980 4RR473TnjRT. 2/17/79-3TR. 3TTT. Rt. 5RT ^RriPmA 4?TtfR7T ^RRR'hT 4t 44 WT ^TRRTTT RTR 4) RKf73 4t 4 rt 4t RRT 4 
4, 7TI73IRRRRt r 4 JTTRI4 RRRTt Rfr^RTR>tRRRTFTT RTF 4t RTT(Rt f4TPTt 'JTl^ 4 r 3TfR"°biO 4t77RT ^toiq-.K RTRRRTtR Rt^JF 
g rn ai !^R RTf4t7pRRT4’R; rH ig4 Ri 4#t, RFT4t4RTRnr4f4RiRT22 rrr4, 1991 4rr4^ 11-3/90 -wt.rr.rt. (i) 44 trt 
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E*pf tit % ar^i'in 3 # arRwTfWf tit ^4^ift*if TKt iw< qrftvjm ^ i 

(v) *pff ^ 3T faa Rlft 4f TIT <ti4q i M t# qftvw E^T H I <nfr, W-T % 

*rcrcf etht e ~qr arrcfan jrfMf % tot *rrff for? ^ arftroRl^r cRfcmil 

Vr fan* ^ t Tit Tjrmft mfor w°t ^ arwrfiHf ^ ftfe arRfsm far?; apgirrf^aw 

■Slt% 'Pm T^ URT TTRT 8T^f %■ 3TJER 'PFTffEt Vl '^THEft I 

14. 

'TRIRF f^F'^'4’ 3TfIWflR4 1 l Tfl <+>4Min.4l 3Tf4fH^H ^ *TTCT 29 % 3EJERfaRfTrr 

f¥r^'% airjaiT -amEft I 

15. qwefifo 

i^tfl Srf4tw{l tjt t+iR^iR RflR 3T^8(TT*fR oTq 4q*[ tit ^(11 *11*1 4 Wl'llH'-i ^4^ 4>l4 ^ % fc’lIf f^rypt Rt^-II TpITTit 
TTT ■^JTTTT T94 ^PEf in 4lMHM 4F W4I4TP4 fafiflVd 3F*f4 Tn 3P?T«TT l qrft41^IT 4 % 3T<2 !j4Rt iff, ■orefT '3^' ftra %fotf 

E4RPE^ E9^ tpt4 trt^ 1(T-M^eftw ^ 4tE*R ywiqffifl f*K^TTTSff Elf'll % I 


3PA(|i|-4 

3TTWUT, U,4 3l4tH 

16. 

Trefor srfippTft ^ af rt fc ii R - fa, tr ^tqnfM atffoErftTff gl n i wr^winl^TTy fa 

34T * h 4 . r1 *IK 4'^TT«tRkTT n faR^Tqrc-IrTiify f-FRHl Tn-4 -3^ -E3T WPt, % OTm<4k-RsTR-TT 

RfTOtr^TTI 

17 . W^MY i^ anfoff % ar yiiE R ^t^tRest 

tflffTR Hr^'fi 3rf4 | ifi|'0 *11 °h4 T *l{l ^T P’lPlHHl % •JH^K'Rrf 4>\‘ll <4R -34^1 3T-j'-iKM-1 ''+><' 11 TT*TT i+l ^ (Vl &(i(qq4f 1»TTT 
: pqn~'^EET'T[f^Tj^'^ sn^ff tpi 4t ^ttt, ^htt-'Pttj^, 1Vrt4I ttt i44TJT ^ <r^r ttst TqT ft i 

18. *Rm T734 «FT 

ip^tr- srf^wrtt ttt 3 ^ ijt$*r“i' % ^ 444t Tm4f % htfmT % 4’ T!4 t^tt ^4k TRTtf ^n 

arsTW ^ fertft "nEFfPr 3 t^t ^ -^R<Tr % 'sqi^ ^ % t^TEt ^NrI i e to we ^ to m 

^i(44iTTT3^3nf4wrrJi^Rr^ET'^%%'ft ! n3;TnBqTT^T|T-3T=T <rw^’ s rfas arflpTift ?ro arm T4 ^rn % 

ffrc[ 'Sim i ^lf4n % %ti "sr^ 4 1 4 ’mk 1 aq^4l t?. 14‘ ^ 4tw i 

19. '*Tt ^r4 ^T ^Iftw 

3I?44T3TPPf^Tn-!Tv4^^^^fm^^Tl4f%TgT 1 |^TT^ ^^^f^TTT^T4%feTT7 »EETPTW'^T T TTTT K n 
^H<«t>iXl 3(f4 <| wR4l', ?®fi %i TTT^T *6^ <H*i 9 i%^T^TT f^tSTHITT n't 34 ^MR n I 

20. 

^ 413if4^Ttl rt Tfpfcrrft tw •snRTOTCt ^ ^4 ■prt’fft % frn iSNr % trjr4f % ^44 n 4' i^r ^ \fe4t ^rr anfc% 

faEirp4 mb arfiffiH 4f ^ i 

21 . 3tf*ra»rftijT%4^iA 4 Ki 

4>t^ 4t 3if4wfl ^ V)44i^ w uiRraul Tfjt ^4 14 ht ^ vff -jn^fr fjEqi^MR TNm ttt '^rr%' vz 

^ < 1 ^44 ^ 111 Rt ^ Fql^K, ^T% f?TH 3Ejita ^TT EFT Riff -iT^TTT: 


■^j ^ arfwrt ^ ^4 ^k1 % -fipn wrrf^w tit lEkpr ei^t ^ ar%Rw 34 kett , 







tHFini—7r^4] 


RT7R RR R3m : 31fflRK u l 


*hwi<HRi, yif^iRi'*), fwPw, riW«k strrt y 331 ft rr r;i 4 R*ftR tft* ^rr writi % far 

RR& RR% «t>IRfti4il RiTRf ^f R^ RTRT R Rlj^ : 

ft> " 3 R ^1*1 RTt FTR -R.7 $*n RT <sA Ri\R[ ®l T ^ °fH ^TT *rft RTFR ^RT *Vtii 4 i< 4 RiF ft^l 

^RT^I 

wfl~4»4m 

(i) 3nftlRilA RT «mHi(I% MfV=FHRiTR?tf ww Rft'faRft GMmRRT’faRft R^$R^TFRT%RTfiTRftRlRT IF,<JW\RT RH^I-T 
H.'ii+fl RiT +- C H*-T| $RT <3<rf < T>l RRR °fi«.n I % 7^ RF $<1^1 ^RFl R?t ^'11 I 

(il) *RlfoF5| *¥ RT 3TRR%3TRfaFt, ®TO*f 

WWT % %q; RRTT RR^ % RiM R5) FR FR ftlfRRR RF FWTRR RTRT RTTTTRT I 

(iii) °til^ 3lf4RilA RT (Ri Rit ^4 RRJjft ^7 Rill 3^T 3TR% 38(4 “wRR ll ti<{ 0 4l RiT Pl4tM Rw.4 ftlRTR, fti+fl 04 

#>PRT 3R»r iwft %, RRr) arfafaRR, 1956 (1956 RR 1) RT F 6 HMR "STf^T3R^ Ripp % 3WtR 'tftFFjfcpi R7FRT 3^%t 
f, rrrt RiftiftRR>RRfoiRf%ftrp;fR^ft wfriiA Rfaft % ifti^Ri<wi RRifRRTRRR'^ RFiRiff t&rt: 

RTRJ arfaRTT^RT Ri^NtA -Hl-HlFcTt STfafaRR, 1912 (1912 RiT 2 ) RF FWRR R*fR fRRft aT^TR^p % 3?tfa tf^F^iR 
i^fl w^Rt flftft %, r) #CT pft arftrftm, i860 (i860RR2i)RrRi!WTR^f^fRfa%3?RHifa*?t3iR 

^r^rfa# Ri (% fa«h, ^nf^TRiRT rArrs t A Rfaft % t ^tc^ ' rot , trrWrt wr 3 4i r i7lwrait i 

(iv) R^3Tf4RiTftRFRi4RTftRW1CTfaRiTftRft^R3^%ftRTfaRTtRT4RftRiRWrRT3nF^Z' K TftF'4 8U^i fan^TT^ 
OT RR; ftp# RilR % RF^t R^R RTtaKR Rjff RitRT I 

22. ^wPitRilA RT <h*talA R>( ^^mHi f4i<< fini ^ 3i^jMfVsid T t^f ijt'FlTRT jmIViRi *f ^TR «f»< ; fl 

(i) Rfr$ *ft stRrriArtwt mftroA^ appftrf¥n^ arj’qft^ Riff fWt rUr iff rf Rt 

3«f<dHl % *HIH(?t ffelfewr UTRM R5T % "SR^F f^RT 3 (jhR« 1(1 RNr I 

(ii ) ^ 3rf%FWft RT Fi^hT^, 3Tt fiRT ^ 3F^Rfwn TFFT t RT^R^ ^ ^ 3Tf^ RRq 1RP 

TFFTtlitRF^Rt a^Rf^qfil RT arfiRP R% ^ ^ pR^R RFlt #TI afri: RSRT 

HiRrnA 5RI ^3R TR ^JHI'F-HIIW^ fiRqi^ Rlt ^ R«t)Fl f : 

RRJ Rft WR 3fTftr^ ^ RT Ri^hnA ^ 31^rf|Rn RT ^ ^ TFT ^ FR^ 

RTFT *ft Ft RF ^ RI 3lftw ^ Rlt 3R^3ft RR R3p<n t sfa ^ R^PFT t for 3T^rft«lfF RT STfRip Tjjr RTt 

t J ’(1 c t)i4 ^gl sl<l PiRp-m fofiRi 'Jim l 

23. F^TTT^RTFTTFRT 

Rt^^RfFlRn^RTRRfRTA'3T^RTR#’^'Rn^RRRtR1RRlA3TftTOftRIR|<aF H<F'»RP^TRil4RRFtFT t Ft RF 31«Raff 
^t 1 j4‘ t ^^^ HrTRT 'R tt RTFT R^f TF WHI 

24. IjMfR Sfl'F mufl 

(i) ^3Rfa*?RtRr <a4rI<) FFtR^^^f^R^RIF^^RT^RT^RRaTfRoFnART 4--4 riA ^^^RFRR^RPRR^RT 3?R 

R Ft 3RI^ RftRR % RpRt «W RI 3TR=ft «fR ^ RRRfRft 3RR Rlt ^R.R ^-+<K RR^ OH^hIf ^ I 

(ii) SFftf^RiRTRR^R tA : — 

(1) F^3IRFf ^RTRIRFf ^RTRTR^RI'^ %RF? RRiRTIRlTRT 

(2) ^FFR RT TJT% % RTFT-fw RT R1!WR1 '#RI RtRTRRFFt, RTR^Rt 3RRW RR ^ R^ R^>T R^f RT>)Rr I 

FR fafRRR % fRTR “r^f” R^RFT RR f, Rt R$RT MRl^-R RfRfRRR, 1961 (1961 RTT28) ^ft I 

25. FCT^it, TtRTf 3Rf^^ R<^«»F* 

R5t^ ^RfijRTRtRr 4 i4rr 1 f%#RR4T%'TRTRTf, ^tRlf, RfcT’jftTRf RT fRRT) fRRR R?( R^RTrI RF? r(W : 

RR^ RF f¥*TRR FR ^ feiRt 3lftrfRt RT RR^RKt R?f RR% ^ 3TRRI f¥*R?f RiT IRTTPTO) f%^T RR^ ^ TtRT% RIRIT 

RFT Mill RTTT^RT I 
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fa# $*# "*IT fa# fa mm # q«i <# >»i(*#-WR , <fl flh-M"^TT 'SfcWI ?*( % y4t'JH % 

RHT 'SIIM.'II I 

26. tri'i dj)< ^ fl«ll Im^iV Hr 

(1) ^3Tfwft-qT«6*fa# :— 

(I) fa#^^^ui^H^^%fa#3nfrrc*T3Tftrc#^r *4^#^fa#T^*#fa, *rfar#%#?, wf, 
■^^faTf#T#‘qr*T# ) forefaTTm^faqiT^-frTTET g Ercg K #, -$^^## 11 ^ 3 ?# 
##!* % fa# # ^vjf 3TjJ>#l "Miff ^*TT ^ 3T^T«n TR# lit "*TT ST# fa# ##TC3PT '"fit fa# anfSw 

*nww4 ■sir'll 1 

(ii) fa# fa# %rpt^ fa## -qtf#rer# ' <# t# %ft#t3 ^ #r < 1 %faq m % Rh i refaf , ## 

•*ir fa# # w # #f *#t 1 

(iii) fa# % <H*i'H ^t IJ i m^T <r#i I 

(iv) '^fafa fa# 4^*1) #fa# $f#fl 3 wf ^TTin rifPl-MH #f, +K*bl(l W1 T *^ fa# SF 1 ! # 

'W#;-'#Un 4f ^ *fai*6 # ft^fal'lfl #T#T *f>T ^T®ITR #? ##; #T 

(v) WT3#!Wft##3Prqft %f#TSTTftfa#tf#m#fa#3F^-###3Ilf^iW^####Wf 

^^TO$i#ra4tfa#«Tfar# W I FT' : ## T TT : 

tfj ##*# ■rt *?#«# fa# fafcrc ^ fa# fas # fair tstfjt # ter wt riot fa?*pr arwr# r# # 
Wfifil t RT "5^ ^ 4-Wflrt, Rtfa# «ll«lfa«h ^IH#%RTRRRR'<aifll#^REflltRT3T#fa#fa# °h4-M# 
#t#FT : 

rf$ ### rt wtak) fa#' ■$# rrh: 4#s# # 3$°r rtrt rr ^ fayw r? u<rr # rt 

fare wewfl'jqR #wi5<il r>trcwr#, R#fa# ^ RRRiril 1 

(2) R^#3rf#K#RT ^R l ft aTrtfa ^ R^ T Rft^w^TRRffaRR^TfaRyfa^MRRiRTaRRRTTR?^^ 

wrRTf##t#30-ajRT#3i fa*™* # 3<n1 t5HI# ffaft R* PwJ| swim 
r#t #r farom 4t an# ft*# # ^jrt# % %i rri# ^ ^ttt 1 3#4«b# t?t ^F#5f# ■# w fa^r % ^ht 

Rw j i ^ITT ^ ^ Pi#Ra ftq< u i 'i# ^ hicii ^ ■# <jfati <ri*is-#*il % 3WT ‘^t ,, \ "*f ^RFT 1 ^ i.5<ii % *I^i^ % Rtim, 

n^ c iiRm i M'i ^ ^ ®n%?^ °h«ii %, <S+I *(<jif+<i fani '3JI M^ni % I 

4R^4>IU| 1 ;—Pl^M%y#^4^fa#3Tftm#3T«?qi ‘ti4^#' l fjt'!5#6l*mi 'Jilt'll 
^ ^RITS# ^1 «(K? MIC % *JC1 ^<1M ^ 9TRw^ I 

R 4 «<n«MU| 2 : —fa# Slftro# 3T*WT «K*f^lO T#RI -RRR % #*TC 3T# IFl 3 3T?Fr4 "flWT ^ITTFTT 

WK fa# ■cref 3r#nrp{ ’^^raT ^ its# ^?n wtn frm t fa ^ tsi# t# spifa % #m ^ ^ -g^r ^tff 

IfpTtl 

27. WT, 3TOH 3ftT WtrfrT 

(1) •sifaMi# sim# hc# PiyfaiPi**iRnRa?iTJI3n(#4fxj^^ mVRft mmi 

|q^< ,j il <*VM :— 

(■3F) TffauRT PUKHfl RTRrqi ^fa^lPHW ^ "3^fa SET 3lf% ^st^T ^RI 3T# 'MPT ^ '371% mRmR 

% fa# % 1IH ^ H'i'i ^II ^ tllRd M*Mfa; 

(ti) ~ro%5ro fa<mfl ^ fe^#r 

mmi#, 'faffa ST?! 7 # '^fa"4 'JIMI *FT # % ; 

("T) SKI faraa 3HPT afa aM^SKl "*f "3#^ Wl(HW ^ SKI ®rf%f ^ tirf# 3f^ "TO W'-Mpd ; 7T*H 

(^) SKIl^^^ 3 ra^'^^f#3;^#3?R’3Hni 7 T^'3T^f W^^## 5 F#%RTF^^‘, #^^TRfa 

#TWt» hPf^M Wl#', #5F#’#frer#, T^^far^*%-^#^%#MF#%%#^TRfafa ! IF'^^ 

% 3t fa«R# Sl^fl ^TTT1^ Rl«K# #WTt #3 ### #T^M1##3TTTT#CT^ 

"3R ^ RiPimm WJ.# I 

(2) 5TC^#!j^Tjfai#^^%30 3T3fa#-q# 31 ^ # fa#T % 3T^R 3T^ STEI^Ww 

# M.M) fa^T# ^fa #1 M«^n mRmi I 
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( 3 ) 4t$arfawf wtrtRrfkI 4t^ 'HM+iO % f4n 3r4 rtr 4 hi 3t41 rRrr 4 Mwi hth 4 4nf 
3T^TfT M*"hRi HHRi, 5 *v4, Rw'H, -3H?K HT f44t dl-M HR 4 R 4 -3HfSlCl qR'II 44 H dMMfl Pi Hill 4Vll I 

RTH[ 3Tf%TOR) HI °h4^k1 CRT HSJR HTf4 e til<l 4t 1 j4 M^4 RFC 4t 'JiKVll mI4 OhT 4)^ 4r-4t : — 

(nr) 1441 44 wiRtti % hth 14 hi hit? 14h4 huh -344htt 4 % snf^tiifp+i 4 hh 4 ; 

(IS) f*FR?t PwRrci HTHfiTfw ^IHkl 4 hRHR4hh44hW,R^HT14HTHTRI 

(4 ) H4HT 3rfq=PRt HRTW 1RHf% 4RHfaiT h4ht 4r-4t 4t F^RT TFJffF HtRrFi 4 4t 4c, 4t ~3 h4 3h4 H1H 3 HT 
dk4 1441 hR*(H dH % RiM 4 RR% him 4 HT <JFl4 FHlfHtH 4 4, hR HRFFRIh HiT ^JHH 10,000 H. 4 RfHHT4 I 

HFJ H8RT Hrf4 l +.i4 4t ■'jjf HRj4 HH Hi’-n wtl d'it qft tTrt 41^ crH-4r: — 

(HT) 1^4 btjRtfl 4 HTH4 ftflMHil 3Tfqq-ilO % RTH 3Tlf4 c t)lR 0 F> oqqifK 4; HT 
(Hi) f44t RiqRlfl HT ylflfkitl ^TNlft 4 hRHH 4h4hR 3RHHT4I 

( 5 ) '{4'Ii41 dMlRRl'-H 4" (co. mu 1441 FT^H % qiq^jc; RSRT UTfRqilcl f44t 4t FWM HFTT’R 3FHH1 (q^H 3TT4?T % £|FJ 
1441 HfRHiRt 3THHT qi4RiFl 4 <JFI RRHT dlRFrl M‘-hRi HR, 4 3m4 HIM 4 HT "3H% ski RHHT <3m41 444 3fR 1441 HftHR vjpf 
CRT Hiftc 4 ht 344ft 4t h^ ft, rhfi 4‘ R4?t % ar^FTR afR ^f RRr 3r1R % hRc RflRtK fRRFr % w( ^rr 

RFT kMidl % I rR ^R) SIO RTT iff iff 3H IRtRT R y\df % "Rft RFT^ FC FTRfxf 3ff%F1 R, ffllfMtd rR 
Ifffil 

28. f*f^lS iRt# 

(1) (i) '®Ff$ RfRdiid •st'ri <+i4mi'(I RiFfl sfiPw PnFi=t)i Rf r rR 'jflRo ct, R (ft f4^if> ^jrr f RqiP 
^ TTRcI ^TI; 

(ii)^3rfRTOta4*Wf «b4^ll(l 3T^Fft^a4iRtR4t%^1RFi^i|T3rR^^qf^^^R 
4)<4 ^ FTfRcT kid'll : 

R^R^3Tfw^R^^FFNRl^Fjn^(i)iqT-g^(ii)-ff df^Rgfl ^ RrTF RftCT Rr 

Wf mlRqii'O 3f^RpT ^ -mmicii ^ RC ■FFTWRCt "fe :— 

(*F) fjR 3#TORt R*RT RFf'F(Rt afVc fRW % 1^ RaTRTR Rt MR ( M+idR eff) R R#T ^ f<?RlC % RfR 

31^mRi Ct ^fl M°hn1 %; 

(U) ^1TT^fR%%#R2fFq3fTRn:t I 

(2) qftPhul arfV^iO 3T*!RT '+4 -mk 1 4 Pti41 ^ «hPw rkciIm hmR^ -is! %, f4qi5 Rrt*RT'^TTT cTT^RtRT 
FT^R Fpt ^MMI Fpf FJ7/FT ^Ml I 

29. FFT^f 3TSRTr3TRTTU efc frR Rkmuii 3lfliqilfl 3T*F^I 

(1) 3iR< t w4 FRiiRi c t)4 , ni'0 <w*jm Rff fR4f rRri % stjfr’f 4 rt4 % rkrt Rri RsRr sfRr R Ruj, 

Pk 4<1K RtiMI dUdl % 3T' I 4RTRJnReRjRT ^Kll WT 3rRiq)l{| CTOR^fT P^RlO, Pk'-MkI "Fit OkIo 4 3T P -RT4RT HIHrll 4, 

d4 'TSRRc t ti<'f Rt Cl I’d <3 4 0,41 ci id FRi ^Fft 3Rf4 % 4FfI "FT8R UTftRRt 4 fdOvi RfMI 4, (-K-iRifl dTtRTt 

tRpwrnfR mimi 'jiik.mi i 

^^f4^3F44444R4f4iRrRR^44RTRF7T^T?nt, ^ RRf^H 44 4 ^ifaRf^'v f44c ^1441^^1 

(2) Rf4t«rf4^R^^4^i4^-f44RR (1) 4 4lf4cRRTWR^ »fTFrR^FT%4FR^ 4 FRptRR 

% a? «i4R ifWr 4t rt*t4 4t 444?f4tf 4 crt w f4R 4 44 r 4' fR w 44t 3Rf4 4t w 4t r 44 diw ^^4 

% hr 4" mi 41 Fifiijj 4 htjffk Rfmi htfttt 1 

’’jtr 4 tr ft*tt r% 3tj<tr 44 H7t 4 f4r 44^4 strrt h>4rt4 41 :— 

(Hf) 0,41 ^1^144 4!<IM ■^'^41 RT 5*1'll Mi'll 'Jlldl %; ITRT 

( 13 ) r 4 -OTitOl 4 rrc (4)Mi rtrti % rrrtrefir Rif4=fit'(l 41 rm4 •i'jk4c1 4 R^i^ 4) mim4 4 rrrt riijr rtriftr 

CRT 3TR=ft ■'FJRRCt RRTFFT RRRf4 4 4^ RR 4fT t f4 RC R4 44 r 4 RfRT RRT t f4R% 

RflRITRFRHR 34 RHTRC14RT RRT «TT I 
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(3)(45) 37f445rft 37*74745 *14771 37*747 fafwi 38 3T4l4iFtt7I7fl4 457 l4*fr477 'gt47 3747477 454 

^IcHI'ild 3T^^^3^q^mrt’afr’WT3nfeCT(I'^R(T'^ foy) ^ftdi'dltotndfli'^W'jrant, 

457*f'&F744F754Tt 37*747 ^45^ 37f44577t 37*747 454dl0 £17145)4$ 37 <7d) ^1 1) 4J5T ^377 t, 444 R‘ F7S74 377f4457Fl 45T 477 
stRto tj 4 <frf%wrd 37*74T apfcnfl 474T*4'$)4n 


(73T) O^Hl Pltiwii 37*747 37^4 ^nfki 4F7% ^d 4TT% 457 37*747 £Ih) Ml47% 457 tl777731 Ft BTfViPiF m a 41 47Tni) 4*7T 0,Pl 
3Tf’-K]'l IJ l 4F 38 457 3747 FTT^I?) ifFTT I 

(4) 'flip 4il$ 3Tf%TORl 37*747 ^♦ImkI 4% I'lw^i ' ; 3 T T— f^fdd-R (3) %31 jm< u I "% f^+v-MI 'Hicii% <T*71 3 t*i ~*41 dIt-i-M fjkl 47181 
£FllitM» l 3747F7T 45'F fcqi A ll < 11 % 7T*7T 37ft745T7t 37*741 fr4q i fl 4% 7F4H , ifo tffiT 45F (V-H 'fflfll t, 774 5% -£747 4 4E747 fei47 4T447 I 


( 5 ) '4H 145171 37f*l4l<J 37*747TlfdTTt 4% d^nR-dRl *^<Pl finu, 1447% -37*747 377451 +m1 ! Ji 4 Ft 3714457744 7145 
47 71T% 4145774 4df 7% 147^37*147 55714 3771)4% 4774 feRTR^Tld 37*747 457^ 1%F7t 4f%4i % ST^FRI % 331743 fdTdT 4717 
t, ftfl44 22%1444»ftdTT$ 1 f% 374)41 % %T73, 37f44lD 37*147 4i4dlfl 4% 7^%7 % 1%77 3714%*71 7%T7 

4HI 'Jilt'll 37*7*17 '3)777'•TTETTrTT 1%, "377% 11444 %t did 1% hP, fT*1Pi4) %' 3737*77 (gt^Tt Ft 3Tf4453457 ^[377 4MI 477^77 I 


30. 7|3Eft 1t T ^ *774 c%T IW^I 14 FTf%4F Dfiftfa 

45t$ *D 37f*7oR7tt 37*7*77 e t) 1 1dl'0 ii'Hilla 4 37*747 <.i'ai'fl(n°K %" 77f%4 F^4 Ft 414 1?1 447 37*747 HOT. P^ldl 

4ftl4, f^TW 454/41%37*747 3747 f=f>FTl F*TTl)4 37*747 1%174t 1l474 % FT4F4 % 774 %* "^374 IFf 4%17 I 

31, (Jitt iImY< 9)1 4 <44 ®H% ij-^rlld 3tif^^f *7Hi c<)% 4T yfd%U' 

(1) %t$ 37f4«fi7^, 47 3MP745 1%f74 STfafRTI, 1947 ^T* %T 477 37*1 4 3fJF7R ‘' 4i'4wi ” 337 t, 

(45) ^45 % Till'd I R'-ql dt 3FT 37f»7fRR % 37 ^ ^ 454457F t', ^ f4577T R47JF 774 37*747 ^7 RdTJF 44f % 145777 
470774 457 77F44 3 ^f 4^47 37*747 77474 437 7^47 37*747 444IF1 37*747 3774*77 43 37*747 377W d4 Ft 34^ 
45^77*45:7^471 

(797) ^45-% 1^Ffl45*l4T7tTft^srrTTTfi! 37*7717 373317^47FPTffem 1^77l’4747?t %Fmif fold) R^3457 377974 
37*747 ftiFTl R‘ 345F7737, ftiFTt 34 7577737 37*747 IdTFfl If. 41744-, 37^777 37*747 37#44t4 ^574 45f 

tUfit I 


(2) 45ljj 4 5 44 1 7 1,53f7'3Fr$537*747'*54FF*7MIHH 44R45T*1457FT7% df '^iFF'fferTT ‘ ‘ 4.*14>r<” 4737*747 4^ 

^F744 ^'^1^1444 7R FTTTdf^F^ "44 7745 4544TF1 ^ 554 ^5 37*747 4^ 4F 7*17-774-4 ^ 45T*f 45F7T7 F^471 

(3) 45t$ 45i1^1%f5F7l'^FltF7F*7T 44F777F44^ 4%4T 37*747 447F^471^F7%3f|F4t?Tf4f447 41F7T 4514'»f7T77 774 

3T73TT5m %fl7Fff% 7^4451^^7%, 4T^4 TT^qf % 777*71^74777^ F74Vl %, ^147*77, 1T47 37*747 3T4F74 ^747 ^5 TTfflf.d 

I 


32. FTISpT^TI 

(i) 3^ dl37fl7457Fl 37*747 45447FlFTd4 47l4457Fl45l ^37^4177% 1^747 l45Ff1'*41^77, 4 Pi Pa 47 471*745771 15TF7 3774)1^777 
Ptitfl 4774 ^ HldftTFt F7I7P7 4^f ^‘111 

(ii) 4T7 44- r4fHqq (0 ^3777^ 37 ^ 4)77 xt-qflft 4^7^’ll 37f44lft 37*747 ^47F7I*t4^7t ^4,%4Tt4F7741F 

4 H, FT^ F7F45R 47 ®Ni 45l dtfll 47 4F7^5 l^vFTl 45T*1 4 H 377FT144T T!rf 45^471 

33. ^ 37ft745Tlt 3TO4T '^^10 ^ FtWT <*T4*4 

(1) 45t^ Hi 37^7457^ 37*747 4i4dTFt F7d4 XlRdPTFl 45t ^ 45T[Fl 45 1441 45t? 4^7747*7 47147^ 3714473 4Ff 

45t47 47 ^ M4 7 4H4 F47451F 4Ff 4^47 47 374^ F7R74 ^ 47 ^45 ^ ItpH 37^7 37f*14577l 37*747 Yi4mi< 1 ^ FTRT44 37747143 1%F?f 
F747 47 '77(4117 37141413 474 4Ff'#T7 : — 


4F4I4^ 44^7^44 falFft Mt 44^1 1^4fdft(JT4Fd7^4Ff ft4I : — 

(■^■) 37 R 745 TFI 37*747 4v447Ft 47 ^45 % 374 t45Ff1 3Tf445TFl 37*747 45447F1457 RdlfTflF? 47 44df F?3 47 37447 4F 
31 fdF7*4f44^fTd4t If ^4545t 1 f745Fl#5ifl^I tF^FTR d4f 3774tftT7T44l4T 44Ft 1447 sffF 37'll44 1 f<+ 
4f5l% 457144T^ 3774144; 3ftF 

( 75 ) ^45 37f44lR41 37*747 Ti^diridl % 44 ^177 4141 Pnn 474T74777*77 454 4T?1 4747 4545TF ^4t45R 45F471 
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(ii)(PT) pitft 'ft arfaprif) 3TPPT 'tiftpi^t ftft % ffty) Tnlftpiift 3TPPT cnft-qift PT PTPftf PT THyc-ifiT PP "ft -siHPR 
TT^TT^f ft 'SRI 3ft STTPftlP ft" PPTT ftft % ftiy, Trftt PT PPP pftf ftt‘11 I 

(is) ftt| fttaftftotiid 3TPPTPiftpift (ftft) P^ its purl aTfWiift -PPPT tt>ft-pi<) ft ^cpiiift fftQ. fftftl pPPPPTfHH ft-s 
°(lft arftjppft 3TPPT PiftpTft ft fftqi^ anptPfp ft? ftpT^ T ) , qi UP P 'ifft fttPT I 

34. aFjTO 

pfn* ftt arfftpuft pppt prftpKt ftftr■ft srfttp srpft ftqi ft ftpfftr p 1*1 til % pit ft arpft fftftt pft ppft ftfftp fftpt 
aftftcfiift PT ft)^ TFPftfftPTPT P-P «*i?0 PPTP qftf ■sci'iipii ftfft p ftt strlPlft PTT y-ii'M ftt* 11 I 

35. PRff 

PTtft 'ft aftft<+ilft 3TPPT Pvftplft PSIP PTfppTTTt pf) 'jft P 3*1 Ri 'ft' fppT ffttnl ftt y^K “ft dt^VP ftt t jftr % fftri HIP ft) 
ft pft£ fftfft *HI>) PT i4i^ PT PTJ % ^P ft Pitft TfFP ftw 7 ) Pip) "ft PiTP ft '*PP ft) wffttp ift) ftVll PT dtlft fftp -ci^qi TpfPTR 

pftt ftftrr pt p-pi pftt ftftm 1 

36. mk<*i ppftf p>t ftpp 

arfftprif) arppr pftpTft .— 

(PT) fftrafftfttftpft fftnPPP 'ftftftjqlft, PFTPF PP&pft PTpprftp, fttPPTRP)’ (i£P)PTapp pipftf ft ftpfpp 

PTT 7 ^ fftftt ft) =M*^H PP fttPT Wl ft\‘ 11; 

(is) ifti^^ftfttrrpfftft) prqprftp ftfpparppr sfp pprft ft Wftpftfft?PT pItpfptpptpT Pft'ii fftppft 

Ppfaqf ft pitpp fftxr ^nft ft ftft ftp, ftWp stppi app pqM pp fftftt ptf ft fttft ^ptp p ftt; 

(P ) PPftsrfppi T«TH PT PPRP ftp, fttpp 3TPPT 3PP PPlftf PP PPPtP pftf pftpi, 

(P) pft Pft WRTft fftftt Plftpfftp; PPPT PTPPfftm Pftf ftfPT I 

FTPftaRTPT 

^fft^ftpftjHftftip; “-^iftjTfftprPPTp” ftftprft^fttTPlPPTPfftp(fftpft3ftftpp^, ■pftftftftpp^'ftfftTT 
aTP^ppftftfPTFipftft^-wftP^ftwftftPpftPTftfftPPPftftt'P^ftftPTPTft, PRftftftPP, fttft) aftftftpftPFT PIPPPI 
PP 'fTPTP ppft 3TPPT 5PPPT Pft?l PR PPPTf t PT Pft pftfT Ppft ftt apjftft ft PITft ft I 

37. <Jftp 

ftr^ aftpppft 3TPPT pftpift ppft WT PT fftftt PfftPTT ft PIP ftp pfttrp PP Pft^ ^Tp pft fttPT I 

WftpTWT 

FP fftfpPP ft «4)PW ft fftp ‘‘ftp TJcftSP 1 ’ ft PPTOP: 37PPT 3PPPf|TP: ftft PPiyftlP PI^P 4PPCTT ^lltPM ft, ftft ■ — 
(PT) ■?TrftftPT PPft afft PFcT 
(^) ftp PTF ftt PTP 3TPPT agftP 
(p) ftp ifftr ar'gfftrft 

(P) pit? Pprftp PlftrH fftT3TPT, PPPT 

(~g) prt^ arftpiftp ?nftftpT, ftVftppT -PPPT ftr-fttfftpr ftp p^rfp pit -pperp i 

38. PTTfftpft 

FP 3t*pip ft Yfpft fftfppftf ft Yrtw ft fppi, PPT ftt^ arfpppft pppt ppftrrft ft fftppftf m ppppp prpt f p^tpt 
pftep, p^tptpt pppt fpfprRiPT pftpr ft pppt ftft ft fftft ft fftp; ptIppp: pppt ppft ppftftf ft ptpppt pttp pppt ft pppt 

PTJ7ITPP PP PTT Ppft PRPT ft 3TPPT PTPTPK ft fftpt PiTP ft tftfP, ftlPt ft, lift ftt P^ prferpt ft ft fftPt HPT PPP1 pfPPT PvT PTPT 
fttPTI 

1.3Tftrprrft 

(^) fttftptr? 

(i) fftPTT PRPT ; 

(ii) ftPTftpPTPPfftPPTftftpftTP^fePTftPTTTPPT ; 

(iii) pftftpfft ftprpaPT ; 
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(1) Cli'HRUs'l RT #T% RiKR «HlP’4 c ti tlPl RiT ^<.1 3T«TRT #?TR: 4fl-i T) STRRT ^4 ^R SpR TRiR "if 

^ q^Cll; 

(ii) f*ra$ RSFRRTRR'if R># STRRTTTRR-RTR"*f Pi*4A ; 

(iii) ®iPiqi4 ^qiPi^Ri ; 

(iv) T## R#TR#, # RT#f##r4t33T4#-l<1IRRf# r ft ; 

(v) wgfin 

W^RXTT: 

fRRftifw # re mm % a# wf# # #fe 4f e# eiet etiftt :— 

(i) Hr# #RR# # EE ER ET Pl^f# # ?floT % 3RJETT, fRE ET RR Ril4<fl Rt, PlEfftR f#TPTlE il'W RT ET#T ETE E RE 
RT% % RPCE PET RT #EET 4fll^n&4T # TtRT Rlii ; 

(ii ) RWTTT# ETT ET# a##? #% % aTTETT RT ## #RE># % #TE # EER-ETE 4f R ESTER# RT flRE ETTET ; 

(iii) fa# arf#?:# # awmi t# siret er Pjh# fop rr fwr et#% fop ete#ertet f, teftteerpIrtt3tert 

yi“IRl E pET, RTRJ, jR4i TTRR fa"RE fap Rl4 % RTR fan# Rip ET^ STRpR ETRT Rip ; 

(iv) i#hR i % fopRifRRR#fo3TRRT RT ji< II R[4R) !<fa>E 1 # ' %faRRT#EET%pTT Efi# RET# % fopfa# #EE# 
# RRFRfiT E?T flERIT 3TEET T®rfRE EFRET ; 

(v) E^srtt fo ET EE ET ERTETE^E E^E E# RR # fa# #*4E# EE RTT EETE 44 faefo Tfo ET EE ET TRETE# far 
RTtajR % RTR, # ETT <J'-<EET RRRTRRRT 3TRPR TTERTT ETTp RT RR E?T##fT RiH# ^ # E#T RMTR R 3TTTRf#T 
#; 

(vi) fa#3#E#RE, # fa# ffe RT RR RT EfofonRfa % E#E RT RR R ETT# fa## #?# RT P# EfofoTTRfR 
% r#HRi faE#ET3##’%3pFTKETfo%fofoETEEEtE7ET#E; 

(vii) R^ arffo# Efa MR l PH^feKI RT 3TTRT^TT t # ETT% ^ #T3E Pf RTRTRTfR; 

(viii) RlftiRiiO Rrt 4 ri Rit -h-hiPo : 

(off) fRrrftTtpTRTRTRRTT%RfR4R%3TRnRT 3P^RR^iR^^f%TftRTfIJRR^R^RR-3TRl^%TTRIRTRtRTlRRT, 
■fR\R% %R R4 f^RR ■fRTRT RRT RT RT RWt iR^ftR R^ ?Rif % 'STJTTIT R 7 # RR^, 

(T3) fRTTl TtfRRT RT RTTR % 3T?FfR fT^RR 1%Rt srfRRTlff RJl, RTT rI^RI RT RRK Rfl wf % STJTTR; afE 

( R) TJRRI % RTR % RR : 

RpgRf^fTT PNPiRH %TR 1 ^ 1 %RR-RTiR(i) ^ (iii) '4'fRfRf^f^RTi'REERRTt WTT^RRRTRTRf, RR^RR Rf^RTR) 
^RTT^ %' 5 4ft: RnRafl 4i Tjhfl fRiRRIRpi #TR^ IS 1^RffW¥^ -3TRf^RT3TRfR SfRRTTtrftR^'^ STRfRRTtRSTR 

RrfiTRiRt'RJITR^, % 3TRRT RRTR RR j^feR RRPT RTTfR RR^ RTT 3TRTTT fipTT RTTR7TT 3ffT 3#TRiTft R^T %TT RR RRTR RRTR RT 
RR; R^ Rt, RTl RTT^fT RTfTR RRtT ^ RRRt TT8TR Rlf^RiTTt RTTT fRRR fRTRT 'Hit'll : 

RTRJ RR % RRT l^piR;^ R^ RRT R”R WTT% RR RTt^ Rfl^T RTT TT^TR RrfRRRTt % RKTTtffT % TTTR %ffefR R fRRT WRIT 
r\t nnHafl RR ^ RTTlR RR ■SrfRRTTft RTt f^T(RTT^ % RTR T^TTF Rit^ 3R^7T RlftR IrTRT RTRRT #T RTR ^ R7l RR,‘D f^Rti % <JR*h 
RTR RTTlR 3TRRT RT^Rf R4 T3TTRR RR% 3 ?)t 3TRRT RRTR RiT^ % tRT^ RRfRT RRRT TR : 

RTR^ RR 4) f*F -4] ^ RTTR RvTT^ RT) RTRRRRTRT ^ RfR ; 

(i) ^ RTR#' 4f RfR RTRTRTT fes # Rt RTRT t, ^RT fiNTHR 3TRRT RT^fwi) RR RR5 RT 7 # RR RTTRT RR 5 ? TT3TTT i; #T 

(ii) 4?RT ^ 3TfMRRTt # RRTRT RRT# RtfRR RTTC? 1#RT f #T# RTl RRTRTT #T PE RTRTER % 1#7, f## RTPt R^R % RT): 

RTRT RRT %; #T 

(iii) srfRRRTt R RE|rR RiTTWRRT# Rtf#T% 3TR% RTTT«T# RtR# #^51 Tt T#RTR RR fpRT 11 





[fir m —tiff 4] 


'Hkci FiT : STOTFRF 


n 


li 

(ft) T?f2"5r^r^TT■%! Tpim, 

(i) Pl-FI ■^tT s TT; 

(ii) FF^T faT>,£ fi'-H'jf] H,-«hi4 FTTFT; 

(iii) 6 T nfNt ft) FTFfaFr ■afnrFfer % %3 3ff 33r tuft i 
(ts) ft^r■% tc^r 

(i) 

(ii) ( < 3f*4l)FTt33r \iaHI; 

(iii) f33F Vrif FT) FTFR 3 T^TT; 

(iv) ft? hhA 3 FfF t^r-n 4<i'iHM arfF^cm fft fft ^ fft 2 q4f ‘®rfl' arfi^RR 3TFf3 af 3rt3 Prf ■kk 
tiF> ^4*i 3 «B*ft; 

(v) 3 ft 3 *USf«l T ft' FF ‘4f3' i! 1% <i'Jl'IK%f?i^Si t Jl ,A lfll F?1 ifl'f); 

(vi) FTafarff: 

ftri ff f*P frr FTt^ fft fft3 f^ ft3 3ttt3t FiFF FiftFTRt % frttsr % rtf faftFF 3 Ifft frtft affr 

^FTFT^<Hl^vi fcnfisifl ail <14 FF eft4"ql(l FTtfF3Fr3% Pi'll hiRci -TFT [3>F1 fthjjtt 33 TtijF i)4 Ftt^llU/ft PFTi3 13MW bOilT 
TflfFFF an34l FTT TJnRRI Fr3 33 5HmHI FfiF FTt 3 % finn 3TFTR T% : 

FR$ FF 3) f3 FT^ wf FRF) ft) tftfwFTTT FFf t, Fft 

(i) 33FRR33 Fft FAMkftRK 'ftFt'amrt, 3«b PHMblW 3TFFT *Hsl«1<rt FTT FRTt 3 FTTFTW FFf OTH 3; 

(ii) 3 ft% Cti4x([0 FT) et)K u l 'nAiaft FtfzTT FTRt Pi>Fi ^ A a3 't'CTiRK 33 1^3 c +><ri'Fi 3 t ftfF f‘iC'1’) F(3 F's % ^ll 

ftfi wt; 33 

(iii) f4fr 1 3F , H^FTRFTFFT3)Ftf3T3r3TF3FTR3aT , RtFtFFi)T3w3 TFlFKFRftTFTFtl 

39. wRtiFl ®hl 3Tf^r 4 ll , l 

ftPlFH 38 FT) 3 t3w 3) FT) TO 3#TF>Kt FRT FFTFT FTT RFTFT t I 

(ft) Fft % f«f ftnftr arrFR ft: arfaFrrft 3 tfft ft3fr) ft frttft fiftt t, ff ^ftftctf ftfft 3ft ^ftftptf 3 ftra: 
Ft F3 f ; 3TFFT 

(T3T) TJTFT STfFFiTTt aTFFT FFfFRt FTi aTTFTrfFFT 3 Tt3f 3 Ft4t BFTTFT FFT %; 3T*TFT 
(F) FFT arftj*Fl3 3TFFT F,4 fRT FRR Ft FFT t; 3T*IFT 
(F) FJTFT f%3) aRF FiTTF 3 FTt3 TRf3t FRFT «W|Rf« FT; 3TFFT 
("F) ftf( f®rfFFR 38 % aRT’ffT IffIRci FfsTTFT FTT mktH FRFT a[3a FF 3 ®TFFlft^T 15 I FT: 

FTRJ FF f3r fqPi'JH 38 Fit f 3(!TTFTT aTfiRFTF FF) F^fi Ft TTFRTTi? FF TTFT1% D,mi 3r3 3t FvRFTt FTt f333TT 3* 3 r 4i-4 
3t FR8T FFf WT FTTFT 11 

40. FTt^ 3; fcFTT FTf3R ^TT UrFITJlFF 

M-i-'th 38 % 33t3tt ftr 33 fUpft f 3 ^rfocT 3 %f arr^TT 3) tsTffr, rtsf arftRBRt frt f3r3r 333 ft 3 3t, ff 
arfRRTl33Ffw3 f^«3, fFF^Ff^'Ml4FR I -FF3F^ f aftr 4 fFft3 %FTr3 3 3tr 3 aTfRFFTt FTt W<Ml4rf3d FTT WTt : 

FTRJ FF f^TFSTF 3TftRFT3, 3 Tf 3 f33RT3 FTF 'FNlfart FR% 3RF FTFTaff 3 FfFfF^fFTT FT STTTT 3Tft)4i|R4l RfFTT, 
3 fT 3 FTt3rT f^FT 3Tf3=hlCl FTt 'll Pin FR Ff3 3 I 

41. FTFRTT^TTFJ 


ff fFtw i f 3 Ff3rr ftr3t FTF % 33f ^ 4i, Ff3 Mf=t 3f % Ft arfFF^ 3 tfft tjft 33fff3 3r rf> ^4ft 3 fw3r 
rhft 3 f3hRi4 ff 3 3f4w 3 33 fH) % faFS aiisjiwPiF) Fii(qi^ frf9 ft) ftf 3 t 33 f»f« ft) ttf t f3 fsft 3t3ftf3 










14 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part III—Sh' 4j 


eP EpftRpFp eP eeie 3 iwit ■Ran 3 ttP?ee4, 3tPtee 4 aPr et4rt 4 4Pf % rer 4, ef PM P win f Pf 34t4rt 
aTPRFi4apTE4ElPM%TM4R8mMTEE4Ew4TM3pTFEEtEf PtPttftetetttfe; anM' et rtefewr eP ^rnrrft apr 

ftpFTR 40 % 3 Te4e WR ERp eP TTpRT apr yfpFTl, apER ^TT^YT % -31HEIE«TRE, FRt WR aTpTERT % E^T 4 FEft I 

42. W yfVi <141U, 

TPTl4fEE4f4Ef%fMETE%Ftp£q'P, PhPiMfeEERTtM^^ 3 ^ EFTFTTWET tPFEik apEEEp REET 
E>4w4 W EfifFTiaP EE FPP EFTT EET t, 3Elf^: — 

(i) RFT EE ERIE REFIT WET % % e 4£ aiPTEER REET E/pRlP 3RJETEFtE aTTpRET TRET t 3TEET FEE arfETTpTET 

EE^TRR pFET4 3TRET WET arktETit EF3pT ERTR4" FE *ePm 4)' EpEETFTEp iHIEiiEEfll FPPW 4 et% RpTEEp 
3TEET Et4rt 4 EF? t, aTEETRFT, 3T«W Ep TFT 4, RTTlEf Ep WR PetRTTT TjPTETWFF RE 4 Elff Ep W REkP 4, 
STTpEf EpWR PiETF! WR ^JTt REET 4M RePkIT aTFtPl REFT frt pRT ETfEEEET pJTREE 3RW aTERtEF ER, 

reE 4T4I w ret?P 4 i 

(ii) Eft WR Ep 444 ET fpRR ERp % ETE, WE ETfREE4 TT 5 R: t % apREE4 al RET EfIrrP ET pRFT ar^VIHfEE 
EEpEI^ ERpEEWHiJEFII HIH611 REFT t, EE 4'EM RcTEETT RFfET 3TEETP4 EFETpRFTR Ep 4t aRWFRHW 
4 rW-~TTEEET1e4e'P, Ep TTE ^P % fpTp WR 444 4 r RERT t far EET REplE arpREEp WEI ETpRTp % fEF3T 

(iii) Ftp E r -rO >\ REpSET aRpR 3TEET pRT apr ETfaERE, MTpFRFFE ET, Ep TFT ET PlER ERE % RTF, R8RT ETfEETRf 
Ep TIE t Pf TFEpTE e4ei( 1 % fEFS arjyTIRfV-F TfpFTT WE Ep WEt ETf{?R EE, TR P4EEE % 3 Rt4e WR 
fpETEpT WR aTFJEE 3TEET FR EEtWT P<J EF?4 e WEFTT 3TFTTE ^RT eEeE fERTf WP^T e4 eMI RT EEWT % I 

(iv) WE arfEEWt 3 Rt 4I fr4t4 w ETfEEETt Eit ETTtrr EETTT ark EF ft4T4 Ram ETfEETTpi FTET4 TTE %T f?EE 

RE^3TI^^4#TTfETEET3TT4E3TEET3TF4E0)4lwfETETEW TEETE % fpTE iWR iEFE W FEW t RR 

fqf- I EE 38 % 3 Rt4e 3TEET E^O) FPTFf W^ I rTER w4 ETc4 EFE ETEET EEsO) ET %ETPT ReRteT aTTERt 

e4 TFT ET PfER ERp ^ WF Tm EtTREEP Me T^ET I 



rMettet 

M^STPT^^RRTWkERt WEEEfEE^ETETwkETEpTFTTp WTER fpERF FTfRfEEE, 1988 ETl ETTT 13,14,15 apT 

16 4f mRe i Pte sttettPeet e'fter ee ee4 Ieftt ^ reet fr4 ar^fEfl eeTre % Pee, steet ire 4 e Pt ee4 Pfet f; eteet arjM 

3TEET ire 8(^yE ^ ETEeI TtfEEEf ETT EEtE PfET 3TEET ETpFTEt’ ETT EEpT Epf PFET % I 

43. M< wl^t4*I 


Wn% EElWE%5, FtPfFRI 3TEET EfNrP WE ETfEETlft eP ^ ar^Rpt % pRTT EEpTT Ep WERET Elff eReT I 


44. JHeHpi^rh % EfE 3l^U rIeei 

(i) e4P stPrfrI stew efNttP rP ewer % 3trTe ■R PfteetRPt ^ Prop arpRTpPn eP «rrg etet er tP ^ fr 
RPTEfPnEpaTrg^^EEW^Pt alj^lWplE ETpETp WpTFlP EETRETETERpTfETEETFRETREEpf 5TplE aTrPPf % ETpE iPP TFF 

Mfe eeIwt %?[ #n4 rftt wtrtt i Prt PtrPee etIreeP arEw ee+etP arPrEPPri eP ettPe ~4 4^: etePt % Pee, PfrI ^wr 

R% % %E E1E Elff FtET I 


(ii) 3TpRFTp aTEET Et4wP fPrR% f4TE5 ar^RRlfEET EEtwi ETW eP ^ t rPtePPe Ep ERpE eP RET 4’Erl RTET 

^EERT ETT^I aTJWRpTETETlfET^ RETEl Tp’P 4(4 f%EF PET 4 ET WE EET pF ETpEri RRFE EFf Ft WTp P 3pT FR ET 3TpfR RTpR 

i ,pe Rff p) rtetP i rePre arPTEErt fteetet4eir arPjEPifli eP nulo % etfPee aPr/arERT e% efe eftePrti eePf? % 

j n IPE afp FpER arMf Pi ETpTT Ftp EETRfMPMt WE % 'gEEH PtM RtFEWTEff FtET pEEFT aTEp-M % Rl Et TRF 

aiWT 4n 


RTep-prwi 

p niPr i PiEK t $ j \ apr fefte % eetfPftr 44 rtetw 4rt PFfPr ftth, aFjRTRpiEr Entwif % -^rr FtP aPr rwe 

TTTPTEETt ^RT appR aiM % EPPT FtP EET 4 et M Wp rPf 4 I TElPt EE w4 ERET FEE EpREETT % arpTR STTpET % aTJRR 

fPtti 
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45. Purist 4 

Pro) srftron) 34441 454to() 45 ) wi kiPtoto sro froPra Proi to tof/ti % i f-k-i^H % ^kn, arProk) 3144T 

4r4->m) 4H) fro t tc; Pitot) ^ argror tjto4 to) 44 wr #it : 

1. 3iPi^3i'tTm4)'tf— 

( cF ) IJjR <1rM 

(i) Pitoto 4)4to)#t4^to^% 444 i/3 4i)3rP.i45iPPT4pR4ft4i(k!rPr4TO)Pt(FT toto^ tow Pro) 4 ) toftc 
4l)?)l 

(ii) 414 45T 3T4pT%%1( : — 

(45) 4pTTO4"if45 5KI f^T'Hi J H -“h TO (f 4?) TOrff ■$"?) TO *^4 kd4451 1/2 41) 4? 3Tp14.l(1 pMTOT4>) 4Klt9 k Hft) 
P)(?T 4TI 

(43T) 4p( ^ni^4 pro) TT^f^fl TO! 45)TOd\ % 4) ■at'lk (fPl Hf)’) 4> fell. *J4T 451 1/3 ark Pl^'M'l 45) ltd 

314pT42 1/2 I 

Csr)»it 

Pf(i44 45) (Pjk ^T^rffer %■ f^; Pk)4 4% 45) 5J|S4(, WTT^ TOTT 441 35=4 TOff 44 f^FTR, 4% ^ p44 4( 5)kTT f45 
(3TO(45) %TOTgTO (i)afk(ii) P r^PinjM t #( '4KJTO 4T 3T44I ^fl 4^ % 3TPl45lft4T 4( 4TF[4()’ 4T 
(TTT4T TO47TII 

2 . — 

(15) ) Ijc-T^RH 

(i) kiekn^4^ifH4ikk4W^^444ii 1/3 k) chifaift Pi(W4ft4ikT3k4TO)k(Fr 4i toP TO4 Pro) kt 
1144(451'?) I 

(ii) 4T44))3I4P(%%4 :— 

(45) 4fe 4i4 #45 TOlfaTOdfa TO k4pTO(fttlp TO ^p4445H/2 5k 4? 45p4k) PTHTOT 45) 41()l3k4?k 
4)(ST4TI 

(4J) '^4k%'4T4I^'^^4f);f^4I^^, k4f444544TTf 3T44T^^f44Ttirfirf¥4(4f) %4^^ 

(4) TOHTTTO4 'A I r- (I 4,'Jf'H) ^14 45f TOlff $ afl(444 ((kVi) TO Pi o 4i 4 ’TC'TJpff't' ft54i4-4l(l' 4T ^TOHI 4 4c114T 
TO4, ^ TT^ 45) k4^4it3nf^ 45) 4TTm-k^: 4#ff 3T44T Pl?T44 % 414 ^45 4# % 414 ^Tf kf 4TC; P 
kt, afk'TO FRld k, '3(4TO4 k P(f t fi4'4i(] 3(4414544R)%f45(f)ulkld Pi %45R4I 15 ) 1 £^, 1 J I7 f k?H TO 
ifkll 1 

(13) TO# 

PitioR 45)(4^ 3T4p(%f4TTT fTOkl 44)45) «K54'(, HTOT* TOIT44T TO4 TOlf 45T fTOl14, TOTO kTOrTOkrmPF 
^T4E'(45)454413rt5'(i) 3fk (ii) (45) k Ptf-TlTOt TO^TOTO 31441TO)^ 7 )% ^UtIIRa)) 4(4TF) 4()41544T4T 

WQTn : 

4(4J4? f454 t)^ •3lf445T()4145 T f4T() 44 445 7J4RI 44) 45F1J44F1 444 4iT^ 44 4T4 wf ?)4I 44 445 f45 4? TO 
3fT?I4 45T 4)W-44 4Ff TOW 45(1 '^411 f45 4? ■fek) 344 (ITOTR, 45R)4K 41 TO4TO4 k 4?1 TOTF t : 
TOnwafrepF 4f4 PlfriiH 4?) 3T4f4 45)f 4.441(1 TOpf) ^efflTn 4^ 34^ ^ 45(% % 45TTO -^41^4 

iff *141 (ft 3 ^ 4 )) yqiPi^jpi 4 t) diOo k 4^ 45)? 'J’Jiki TOU 'if) Pro 'Jilt'll I 

46. Picta'l ^ 1 )SPSfij3)flT HiHnT^TT Pi^Mdl 

(TO4inf445I(t, TO (TOT?) (T44 TO 3TT4R 45T Pl^ k) ^ (14541 1 f45 3ff445I(r 41 4^4lfl 45) TpiKl '4% 3)k TO ¥44)4, 
frok' TO Pleifafl 41, %5pdti lUfTPro))', 54 ) TO% pk Dd4d % %T 7 444 f454T 4)4T, % 4 ) 4 % 3T4(45T »fT4T4 PTOIWCTOT 414?) 

3fk%^?TSTO y|f\|47l(l 3TOT4T PfTO^4T14)pdl45)? 3Tj)?r5Jn()4?)f%4T TOTOT f^KT% 1T4T4 Pt 3Tf445Tp4145441(145) TO 
Tpnri 4% 45) 41TO 45(P % %1I 41*4 lfl4T 4^4) I TO TOlfk PTO% 'd(B 45)^ 3lf445T() 4T 4.441(1 f44T44T4t41, 45) TOd 4TO 
1 (1 Pltll 5^7J3) 4( Pl41? 4^ 3T4f4 41 TO44T % 44 4 4141 TOTTnT 4f) 4pl Pl4T3i) k 4(3^4 4 44 fTOT 441 ii) I 
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47. SPftH 

(i) Pfitil arfRRuO rt ^4^TRtRtt tr PNPi*i*if % ^-tvla Rirct fV)41 sttMt%3ih1m ^h-I rr Mrt rti ~jr% 

ffraf Tit ^ t Ppbrsf rr Rt RRifM rM f i 

(ii) i^T -STT^TT % fRR3* RRtn R?t rmI Tt <5«4 i him fti-i R?t fii{|<9( 45 f4R % 41 cu frfRRR 48 4 P J |ri arftcfPr 

TJTfMiFft % RTR 3Pft?T RR^R Tit ''RTRTTt I 'RRfRftR m iR m 1 <1 RMUi RT IqRlT 4 Vii a=fk MMfFRR: 6 Hf-t'l RTf 3T^f*T% 4t<l< ^'ny'tci 
3TT^?T RTITt rMti I 

48. 3Pft<-flR urfil^rfr 

arfter: 

(i) Rt?t % RTR Rft 'Hiy, 1 !! I ■3T42jy RT PiMl e 4l RTt R(hRi RT^TR RlfR'RI'OI 

(ii) 3TtR8J % RTTT Tit "jITi RTt^ 3PR aTf^RiiO TO RTfRRiiil % I 

49. 3rttHTtt 3^TT 

(RT) RTMlfeRTTFrEtTint3ftT RRTT!R STI^T’T’f RTRT 4 ' B 7RR Rit ^TTQTTf TsttraTRTRTRTTfRRTRRT3TftlTTR‘?TTrr^TT^"gTr 

Ml 

(T3T) jM RTRt faRTR attr R?RT Wfi #7t RRT RRR 4 l?Mt I 

(R) tM 3T^fttRT II? <1 ?"P!1 I 

(R) R? «q^wra RR Tt f-tfw’t RTt RPRtfM Rft Tft ■Riy, 1 fl I 

3T*RTRV 

MnaffTMt 

50. «h«< \A<i^5T3fl< jO'll 

^fRfMM'%RTTRHt%3TtR«MMff #TMfoM3lfRRnRtRTRiMnTtRTtMn%'^RRm^TM^''Mt 4tl t 4)RT HflH 
% atfRR RRf fRRR ^ TRR Mt% % MtTR M M MlT % M I 

51. ■HHiPr RiT RIRR 

(i) ^^^M^RfMlTtRTRTfRI^TtrMT1TmRTMittM4 3ttTMT4lMM^HRT l ?I'rtWJ T TTl 

(ii) Mi Tit TtRT RtfrM a^fR't.i'O RT «t)4Rl<l %R<ai-W RTT R?4. R[4 RTtfMftT 4 M<3 Ihi 4) Rit fllOo R Mr RTt M HHlT 

MriM 1 

(iii) M4 3Tp4R)TttRT Ri4rI< 1 % HHct Ft TntlRit Mi^kr M MpT 1 ^ Tt RTTfit %, Mr 4tr M % RfMf fM H 
RTRTRT Tt Wipt I 

52. t^TR-7|fi(J 

fMttMTRRpM'RRr MRHH ftr4f^Ni3TRfR%T?I^^'^' 1 '?fe 1 M' i T17pfr IRlt RP 

T^rrETTT^ ^tkprt ^errM : 

rttj m f^F arFRTTRt rt +4ri-0 tMt Rtvp iM M 'mftig % m rr rMt R?t rrr Rffra rt rthrIt: 
siliiRn MrI f^TR RFPt 4' RT Ml ^ I 


WRIRVI 

3ttr r-,i 4 Tnr°T RiT rrr 

53. l^t%RRiTT 

M RTRRpff % SRRRpT MMMt RT TTHRltt pFHMtflfl RTR Mt ^ MtR RTR Mr : — 
(RT) TilRipRAh 
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(is) ftfsiffsiTC ^ft 

( 7 T) ffaft^f 
(R) 3rararr^ Tg^ft 

(V) ft 7 ft 31 l 4 >ftH 4 v ^ftffftfs^zt 
0*) TJ^Wtl 

54. %<fl»ft y i P<H mm Tnftretrft 

^2tff viPttni im Riffsnf ft #fti 

55. jg^ft ffr ■& trtt ^vrf cisit (g-ift ^R"mT arftrenft nr <*4^1(1 eft ^hir «jhM viffrt 

(i) ^gfft ^T 3Tf«RFTC % ?FR ft W Rff ft/ST RIT 7RFITT % I URT ftRT ft 3Tffinf<TT ftft ft ftjft 4t RiFTC ft f 

RRT iF-tf RT 4+1 '♦)+■) SIT ft f c t)fT44)R RHTR yift'tfi+l % yi+i "(JtftRT % I 

(ii) #4> rki ffirirsf ^nf rt■ ejijft si rr srftRFft rt sftRTftft wRTftsrft'Emsft ttstrri^ttrt^ n irfttt 

t: 

RRg RjftTRff 3R W! STftRFftRT 4)4 rr 1 ^TSRRRR f milR f ft SF 3Flf ftl aRlf RfftR % FTCRRf 5RI ^TT^T 

fldf % feq; ftRi t TTT ctl+qft 4 ) Ilf ft H|*t SIT Hl^ si'll I 

56. ft RTRRT 3Tr^T RT Tl*4l «i R>{f ^FT WT*T 

^ft tr -w 3rffep^>rft rt s-fRid, irat ftr^Ffti ftRift sfrrt iff ai^H ■anft f^n rrt ft, Rft w rx ^jft r^ 
qiiin 3rn^rr '^snprr rf TEg^t rt jh*! ft ijf f-iin rt i 

57. fH<rl«(11”1 ^r^chlA Rt <»>4^(i(l fciti +ft<*)i4 nfT 

ftfRRTRft siftoFid rt <+,4ri<) ft «ff 4^1 'iff ft Rim 41 i 

58. 

(1) srftwRt rtR ifRrct%f-sisf ft i j(tRfftrftftf rt: 12 siftftroftan+FffiiF^fRRimt: 

h<-<j rf fti r'f rtt ft +)k ftn ^ -srfiRi ^ft -sTi^fftr^) tjgl 'iff ^ft ^tt +i°t)fil f 

^ fft ftl %ft ^|t % TTT«r 3T^W wt ftff 3ft: Tft^TTf ^Ft W frf Wt fftl WH^TT ftr TJ^F ^IR ft STJTfrorfh 
na'tR ■??: ft 7 ! 'f 3TpRF ft -Jim | 

(2) ftl#«lfR ! ^^‘5F4^ : 5Ft'3FRf'fRT%'Sr«IR%# ; 5T^f %ftTPI 3Hqtt)i¥l ^^ ycH,RfH RI WF 

rft % ftnj; t?5f ft=i ^ft ^ ft hhi^miRi4) sum ^ frf 1 

C3) C5F) 3Tft^%RT^ftftRf fftrft'^ftf arm 

RT ft% ft Wl^ft I 

( 13 ) *Ff*rrft % ITFT^ ft ftlft Rf f ^Fftt eft ^ ^ft ^Ft W+T f?PT RT fftrft ^ft f 

RfftffRT ftRF ^ITIRFITT11 ^ fftft Tjft fttWT 60 f ftlftft fftlft ^ft fftTSlf % 3iRlR<W fWt I 

(4) 3TFFftW ^ ^-ftf=RR (3)(^i) f W fft ftRm-62 % aftftr ftf 1 ! 3TWtftTRI ^fr ftl 
ftPl'HH 63 f) 3Hd<fq y+j(n % -3HRlftt4+1 fti+f 3 i^h h=m< “•ft ^[gt % TITR if) i<t t-wcil f I 

59. RlfiraTT^t 

(cf\) +4)61 fttn ITT Ifl^l^lf^lcFH 3^TSfn ^ "jUrfl %■ 

(1) 11 1fR%f^T^if^%ffFrraf ftfftTff^TT^ft^tl^fftr : 

ftl ^f*CT % TTT^H f ^ft R7 fftT % 7 RTTF' Rftf ^ ftf f ^ iff ftfmffiFTC ^t "Fff ft ^ nfftt I 

(2) STfTOTftRT 4)4-41(1 ftlftftRRR3Rft^3lf^flftvtinffW^tf'f ft if fft ft ftR Rft ftvVnfosFTT 
■^ft RTS ffTT I 

(3 ) ffftTffiFK ^ft -qr '^I?f 1 TOT affiFlff ^ft ft 3 RlfV % ftR "'ft Rif 4 R IRFIOT fftl I 
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(4) 31 fiRIMR, 1989 <13 ^3 180 ftrf F3T?13TRfT%Tf43; (*1 ^1 <Trftl K fjt 3^ 1 1990 4 240 ftT4 RTfa3 

TT3Tft f^Enf^TOK RITA 3t3T WTicfl % I 

(13) an^FRf<3 ttrtT nffctr 

(i) 3rfT3i4 3 t4r4 fir 1443f43T7; %r %f aw elm tr frIisi 4 tj^frif ftri ftra Frfaa 4 ^5) 
3T^m ti 

(ii) "33 STT^Tt 3t frTl tM TilOl TF37 RFTT3R f=ti J 41 31 R37TT ^ 3t FR-ItPiTR (13) (1) 3t FR^tci R4RT 31 T JTI 
RlffTRltt : 

H<*^ RF f3 4 If RFTR HlPlTiiPl FT RTF 4 RTJ3 $ 1% ^TfT TtfcTR RRT 15I *11 lit RF RR4 4 FT 343 3t *4+11 m 

3nwnt 1 

60. ^mTfr^n 

(1) y33 Rf4«til0 3 °ti 43 <) % 41H 4 f^l^Pfe^ci T^jt RfuH 4 4f53TT T^il FT 1 f 4 T?t Fl fTTRt, 343 4iM'-s< r 4 
Til Tptrrt <44 tj<t4 % utr Ifh 4' ti 4 ®icit thetI i 

(2 )(3) FT T^jl Tif 43 % T<4t> 1 jt: RTF % faR 5/3 fFT3f FT 4 T3T fjgl 1314 4* Rl4 smi 3113 fall RFTR 3 44s I 
3f Tit 31 Rt 4 ^jt/^fSTRF F?ft 4* F31334 3F f3JTF 133 T311 

(T3T) 41rt 4 TJSrt/4fF3T1 f^t, fTT4 Rf43l4 3 3434 43f4jT 4t4 3FH t 3 43 4 73RRT 44 3T3T %, % 4=3 
43f4jf4 44 311443 Tit FTTtST TT3 y^t’Ti ^ J ! RTF % Rrm, 5/3 fFT Tit FT 4 33 334 Tit RjTfF Ft TTORtI 

(n) rt frr4 Rfarrit 3 3434 3t 43 4 f£t3 3 snaim I 33331 1 3 43T.r<T 4Ft 3nft4 ft tr t.trfi 
RTF f4fl4 t4 4ti 4 F4ni 3 iiai-Ki 14 t 3 33 % 3 <JR=h) iJRJ FT R* 4, % 4f.c4 313 %4p5T RTF % RF 33 3313 3T3ST 
RTF ^f 5/3 t^^1R^'##^/^5TTd^3tTTRTTv^T^3T^RfTlffTniTRtl 

(3) TTFT TTfMTiRt 3 'Ti^ThI 31 ■ST^RfRlftT 3 IrFITT 3t 3T3fT 3l TrRRi ^MfST^^^' n ^-1trTO M %RR4RT3 
33 t, 33?f1 ■sOrtR ^t/RfeTirl ^t%-^Fl%RTT33T3TT 3T3t TR3T TtRKl t^t/*tfe3H ^t 3T Rf^TTRR 10 13T % 
3«TTtT“^ftT3R” 33ftr%R3% RW^ 3RRR3fF333RTT : 

3R?[ 3F f3 ^IrrI ^t/^ffeT3T ^ fl HhPm RFff R KfRlR TRTit RRRT R3 % ^33 Rfar T7T3T R33 F : — 

(i) RfRTRt334 tr1 t1ht(T ^fl^fSTM ^ 3T 3T3t'T%FfR3 33R#T 3t T^t Rft(Tl>43 3T3 3Rt 3T 3TT FT3 • 

3R^RlFRfT3T^33RTITlTTfcFT^F^R^3r3i#3TR,RfF33T^3l3Rt Rt RH3RTT 3 TTl RflHl^TTT 3TRT 
3T^ 3t R^Rftl FT TT?f 311R33113TR31 TlTI-O/'tPSTiR fft T3Tt 'H 'J^Tt R3fT 3T t^3 TFT FT 3333 I 

(ii) 3TR 3*1 % '5ft{T4 TTRlff/^fFTTI 'TJ'jt 3TR 3 R^T T>T 3333 I 

(lii) ^3 3T RftTRl 1%RT rTr=+i''RT( FTR 3RT M3TRT 333-3T R3TT 3T^T FT TtRTR/ 4 [FT/ 5 ! ^t 3 3 R3FT F I 

(i\ ) TtRRt/Rl%3TT ^t 3T RRTfTT 3 fn R ^Fppt 3 RT% 3 F^3 3rftT3rfT 3 3R3TT R ^3FR RTFT3 3 333-33 
R3F 33 % H 33 3F R3FT f 13 RT TF ^3 3 RTF 33 ^ I 

RT^tTTRT ; 

1. f4’jfTF3T3iT^TT3RlTTTft3 3 4Tl( lR3Tl 4cT3 'i I J i T*f %fc33. 20 fF33T3Hrd/^f5T3^fT3 414 FRTlItRt 
TFFT 180 Fn 33Rl3T 3TWT11 

2 fr^lTT 3T 3TtlI R RfT3TR 3 TRfnfT 1l3 3 3T3 "^t Rtf 3133 20 iFT 3131331/^1533 T^Jf 3 3TT FT3 I 

61. 3TRT3TOT^ 

( 1 J RfT3TTT 3 3 pNtk 1 31 R3TT31 T^ft TRt RTRTT R FT 33^113T TR% 3R 3l^ 3331 FJft ^TR T FT rffn TR 3T 
FR31 R3 RRIt 3t 53^ R 733 77^17 Rlfwlr FTR RtRRT Tffl 31 31311^4 TFf RT3 33 ^ I RfT3TTf 3 3R3R 31 RF 7 

3134 331 R333T ^J1 31 RRfT 133 Rl 7TRR 90 fFT3 4■4Til 433TRRRT RTfa 3FlRT 360 fFTR rRtttTFT FTRI • 

R3J RF f3 RTT31F3 444*4773 4 R7RR Rl4 % RTRtFT 4 133 RfTTTR3 3334 31 ^3 720 fFT 3T RRfT 7T3 
R333I 4^7 TR 77^3 4 
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rf$ rf 3^k % arfRRn4 rt +4ri 4 413R44f*m14 rtr 4 4 444 3H-j4m4 rtr^r4 720 4r4rtf 'jtrtrrr 
^ gl 4«i< rr ti^ai % 4k 414, i)hi 31^41^144 ■hh'M, 14 To a rr4 fr 4 n-iu farm w 1 ^ff rfr I 

(2) ttsjtt Tnffer^vTTt ft ftrfwff 4 sfrrt 4r rr spjtttc Ft 3 #tr41 rt r4rt 4 4r trtrttR f441 rr w rtt wf \ 4 
rtr rt 3n4 rtrtrttr tjtI mp rr rtrrtt 41 

(3 ) 3i<rimn. , ' l i 7|^'4 41 3 t 44 % 4m m-l TTR h4 FR RFT f 4 3Tk FT TOR RR ml rH 3TRf f -T RR 1 l IJ MI R7R44 
%f4[TT -t4 rtI rt 4T f4 ^iF-i TTf^R arfWiKi ft rtf 4 rfr^ 4 f4 rriri-iri t^F4 rH m[4 mYhki rt IrrtI rf44 rfr4 
•tttr^rr ^4 4t f4 srftwkl rt ^4-^kI 4 4rrr 4 <m?.< 4, rf 4ftt 4 ^rcii 4 f4 rtrirkr tfftt rr RRfR rr m u mi 
% f4r?, 41 RTF i 

62. favlM 3 w<+iIVi4i tg<^4 rfSIT 144^ ^<<,41 

1441 -srft^iO rt c h4 t hkI 41 4ct^, irfftr, RfiRR Pi4r'1, rtr4 14h! 344^i-O rt R)4^k! 4 rrtr rt 4443 IsR*^ 
i ° e rnpf rr4 rt 1441 rfr tr^tr % 14 y 4 +ti f4 4)'4 'i , h frrrt 4 fF7nf4f4t4 3pprrc 4r4 ski Th ij 1 j r 4rrt rtf, Irtir RTRrkRR; 
^•^.il TTRT f4?W ^<^41 41 '•RRjjll 4 RT 77 r41 % I 

63. yRi.ru 1^4 

(i) ¥Rjf4^^4FF44^^4Rf4FFl4RT^4l RRfR41 ^^4mp rrrt wt44m4 w44 rtf 4t 
3R44'qT T r4«n 3rcfRT T T'4 i 7TF4 -mmf 41 tj^dl 41744^41f4 ^ttrrr RfFtR rIrr.I'ITrt r.hrri 41 mpt 4 rt 3r4 v r 4Frm 
i 2 hcI'I 4 344^7 -itH 4441 

(ii) RTjf?T^^4tf44 3TF R3RT 41^^ 4 mRRlFRTRRRTt fa^R^F 7^44 RTR W14 ff 1441 3FR rw 

41 ^4141 f 41 4aj4 3r?m 41 ■3rnR T r1 ^t44 44 3t^4^ 4 trr^ 44 4t t44t 4 f44^w ^ tprttrf ^prt ■rpn fi i 

64. ^4.41 oiRM'lrl ?14I 

aRf4FT4 -qT -f . 4 -* R i ( i 41 ^ m frr fh4 44 4144 tf4 fr fr41 ftmI ®m?r 41 w44f i ’rf 4 44 
3Rf4pr4 ’Rt ^4^i4 41 r4 ! rt^r 5 t 4 ^rii rjr^ 441 % 41 frr4 ^61^4144444 41 4r 4 RRfjrRT 4 r 4fnt 4t frr stTm+kI ft +4^14 
41 ftr41tj^; 4 Rm144m 59 4 ff-444rrt (^)(4)43RCR#RR44r144447RR^^44t441fwRfn4‘4 7 RFm1- 

FR?g 3 ti4 w f4^41t ^4^ 44 414*14 4frf4jn 44141 ftrt 4f4r f^TtFifFFrR ^4 4r 3 r 44 4 4m 

W-TW 59 4^-444^ (^)(4) 433^44444444^0^414414444 : 

frfj ■jrf 4M4 44 ’5^44 % 44tr 4 r4 4 4f4 4 wfrf’R fjr41 4rt4 rrtort ^fr: 4 4 4, f4 fr4 rfrT 41 
4r4 i nf4?iTT ^ <.4 41 3 r44 4 14hr 4rpt s4r h4 4t 4f41 

65. ^41^^413^4441^^^431 

14^ aRl^RRd^rr ^4^441 ■^414^^ 441444 3^4143414 wRH^^nFiwRFT 4 w 4441 3 tr4fr i rf 
41 ^‘ii 14 rrtrrtjr!?tr?fr 4 «(i5< rf 4 44m frr4 4h4 14'hi "ftrr4i 

66. ^41^TmtH 34T RRiR|LH ?(Hl 

(1) 344*41 ^rt tt)4^ i 4 14 rr f4r 3rqFi ^mr 4t4rt 4far rtf 4 rf4 rr4frrr 4 fr 41 ^-^4 vnlR 441 
(ii) 3Rf4tiiO rt ^rrIftriMR 44^414r r<nl4 41'n 3^4 rf4rr 4-411=1^ 3^41 ^<4 rtt "rUpr f4r fTtt i 

67. -*.i4y^ui 3 r44 

( 1 ) 3Rf4RiKl RT ^4^1(1 TRRTRTT < t)|4iif. IJ l 3 r 44 % Riy, RTR ^RT RTf4 RF : 

(rr) - f , j4 4 fItr 3rr4 ■534 rf 4 f4jf4r 4144 rf rr rr4tfr rr rr4, rt 
(RR) 75^4 4 4ft3RR RTI FF RR R>!4j?,')| RTT f4 I 

(2) RTFfRFR7RRR41 3RRfR f4 RRRTRr444 ; 

(rt) 3r4irtt4 4 4rr 4' rtrt 4 fwff r4 rrsrt 4r 41 frr rrtr 44 4 34rrt rr 3r4r, 'rUr 
(R3) R)4rt4 44rrr 4" rtrt 4 IfrrrI 414om 41 ^terr f?-. 44 4 344rt 4t "rrTr i 

(3) «hi4 j j e m rrrr41 3rrTr 44m34 rrr4rt R.4R I 4 rttrttrhrt4tt 443TyrR, 4t 4 rrrft, Rfmf4r4 
44 rtt RTR 4RT1 
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(4) SlRwiO RT <*)4'qi0 «Hl4nC u l 4 1 ,J |-I1 shTTt 3414) R5 ^ % fE^I wl-S f^TI 

RIRAT : 

H<-gRF RTF %T 4il4'Ji[n t ti RTt 'mil <h 4> RiPfriF 0 ! TTRR 4i HFT RTt 'JiiA'D I 

(s) r% wrn i ^ R fanft %ft T*m R7 farcit a Eqflfen a lit nit arfRRTft rt ^riO n?t ^m. r arefa rf? ^ rutr) 1 

(6) r% rt r^rr) rt) stfrtr) rr nt *6<fl sftr ^Hid %rt riai % nit ri£ 3R^ft ^r-rmft '^nrat trit* fNrat R 
f^PT ftmt RRH RT F^TFT FT RRf R Rt R$ Ft Rt$ REfnFR RRfa RFf Ft ^TTCTfr | 

(7) ftyvlfl '5lR< ( t)l£l RT •n'taiO ski <sti4) Ft 7 RH'kh ,j i tl'l R7 4)^ 4ii4ti5 ,J i W-hm itfl IFRI FiM, 1 " I 

3TttmT7 

Wra 

68 . 

(1) Rt£anftwrd rtE fi^fautf^rppt r4ri 0 RfaRftfVafkWH rrrr arf«#m, 1952 (i952Rt 19 )'4''Mr% 1 rrr 
% aEjRiT ■pft^fnrH aEreun ^rt gft rr # t, R^t^nt Rf’RR ftfa rtt RF7R fTrt i srfRRrnrt rt RRfRnt sftr 3 trt fir RfR'R fafR R %rt 
TflT^RTFTT a%FTR W^RR 3 tM j TRR% ‘3RRRf % aTpTTTFtnTl 

(2) (R>) »h'4RKl -Hf^T^rfafRafrr# 4 ^RRR srflrfwi, 1952 (l952 ^19)%^f^%'3Ttr f tlT3TT^^ STfaRTTCt 

rt iFHid.TPw arftrfRRRRit ri7t‘6tt’ wx^^rw^‘^3mt I T'^77l'p[ wt 199 s 

% TTRRf 5RI -?TTftm #t I 

(7j) FRRRTTtRTTRTtR^^RRtRffT 16 W^, 1995 ^ RRiq) Ft'll I 
69. TRFH 

(1) 3TftWTttRT R>4Rrft fWWtWRR-faftRRR 2 % STgRTC RRFTT % ifTFTR RT RTR FtRT I 

(2) fotft 37%RTTtRT 1972 %^^‘^ftHMm^-Wwi 

(3) %3T5m^Ht^RRTFt, ^RFtRtl 

(3) (1) yr4 c t> arfV'tiifl RT s b‘-|-°ll<l r^^RnRan % <s m^i-i % Rrm, RTRFtRT— 

(rt) ^nPpjf% 1 R, 

(73) t^rt; 

(r) T^faviRFflTRTfay^R^^w^lHtfoi fnfVm 37Rrwd%xmwf%3TgRR^ -hfT^rt 

% fng sm t, 

(■^) 7^3 -^4 ~fa\ % *II<; fMl'1951 ^ T R, 7TT 

(^0 Tiqi Tfi#ni sfti kni +k ij i ^R^thhiTvi m: 

xn^jT^- %^MK%^TTWT^n3; 7 Tg^«ir^'^'7?7j»4-4' 3H^H "i^Tlf^^'^A^f'feirWTTT r'M^Tg^ 
d<H 4 )hi W 9Tf.| f^i ()4 «tmr^K %> TOI ^1 (4xfl '-f ^ 1 P 1 Ft I 

(ii) grftpffRtni p^f^id TEtfor^FT^-qfy 3P^ 1 J^7 t 4 Tfit^r 31«1^T 6T7Ft% ^ 3rfw% '4FT%%g 
%=T ^it 37 R 1 W? 15 RFft % ^nn % 3TWf#T TtTft I 

rfttnftqF3xrr;n%^xr-4' 30 Tjrf^arftFF 

Ft®a % IJT^j Tipf % 3TP^ RTF % %FT R?t ^ $ 3<RlR*W 77% R7T RTR #TT: 

R77$ RF % f*Rft 37%RTTt % RRR R ^R 3W=T RR% -5771 f%T RR 3 TRet %R R7 37TRTf7R FtRT : 
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qF3’qF'ftfa7faRftqnfaflft%7faqk‘'3q^q>t'q^faiTt ; 5frfa%^?q%fant'if^ 1 stwitt, ^nfajfa, TwreKiifar 
'JfeT ’ft’RTOHTifr, 12 F^fat %■sJItr^ q, tpr^rr ( 100 %) »^w1% ^nt kk^Mnn-i *mf fit athra 

Ftnn 

70 . f^WOTpr 
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VALSAD-DANCSGRAMIN BANK 
NOTIFICATION 
Valsad, the 25th June, 2001 

Valsad-Dangs Gram In Bank (Officers and Employees) Service Regulations, 2000 

VDGB/HO/STF/1 8/365. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Valsad-Dangs Gramin Bank after consultation with the Bank of Baroda (Sponsor 
Bank) being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations, namely 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Valsad-Dangs Gramin Bank Revised (Officers & Employees) Service Regulations, 
2000 . 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Valsad-Dangs Gramin Bank established under sub-section (1) of Section 
3 of the Act; 

(f) “Board" means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes; 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service, 
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(k) “emoluments" means the aggregate of salary and allowances, if any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of Baroda; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office, 


CHAPTER-11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale 1 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the 
approval of the Central Government. 

(2) Group B- Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as 
may be specified by the Board from time to time with the prior approval of the Central Government. 

(3) G roup C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part- 
time Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the 
Board from time to time with xhe prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment In the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by tjie Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I ofOfficer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority fof a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 



26 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III—Sec. 4] 


(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof, 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in Writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be : — 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bankas 
•compensation, a sum equal to his pay for the period of notice required ofhim. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation' given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation • 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued tCnim to show cause why disciplinary 
proceedings should not be instituted against him until final_ord^" ;jf c parsed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an bfEiCer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years Of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least thiee months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
i 2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the ordei passed by the Chairman is not justified, the concerned oftlcer or employee shall be 
icinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members ot the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
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committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation ■ 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12, Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to lime. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers • 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the lules framed 
b\ the Central Government in terms of Section 29 of the Act. 
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An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
’nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation ■ 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duly without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

) demand directly or indirectly from the parents or guar fan of a bride or bridegroom, as the case maybe, -y 
dowry. 

'Explanation • 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description : 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a horn 
fide investment of his own funds in such manner as he may wish. 

Explanation . 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(l)Noofficer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 
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(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify m such 
capacity another person from loss except with the previous permission of the Competent Authority 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety m respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal 

Explanation I For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him, 

(c) other movable property inherited by him or similarly owned or acquired or held by him , and 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return m term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
•his family 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a tegular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or m the name of a member of his family if the value of such a propertv exceeds Rs 10,000 
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Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(u) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clause (i) or clause (n) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the mai riage , and 

(b) there are other grounds for so doing 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct 

Pi ovided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted tor as a period of duty or leave 

Pi ovided that full pay and allowances shall be admissible only if the officer or employee - 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, it he is committed to prison tor debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
ol his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
office) oi employee 

(b) Such dismissal oi other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer oi employee has been dismissed in pursuance of Sub-regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(5) Where the absence of an officer or employee from duty is without leave or his overstaya! is due to his having 
been arrested tor debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
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provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated 
with, any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or 
a federation of such trade unions, 

(b) resort to, or in any way abet, any form of strike or participate in - any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation oi incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) wfiere any approval has been accorded under Sub-regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function In honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
'or in the honour of any other officer or employee : 

Provided that nothing in this Sub-regulation shall apply to :— 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank ; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer oi emplo'.: shall, except with the previous sanction of the Competent Authority, ask for or accept 
c i, «, -ihcrwise it urte hims-' r ’.:lh the raising of an;, finds or other collections in cash or in kind from 

- i <-• , : ,w*rs in ^ursuan.e of any objective whatsoever 
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36. Cohiumptlon of Intoxicating materiali 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
'he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
neant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
:he public have or are permitted to have access, whether on payment or otherwise. 

)7. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure, 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect, 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders, 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale, 

(iii) Compulsory retirement, 

(iv) Removal from service which shall not be a disqualification for future employment, 

(v) Dismissal. 
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Explanation 

The following shall not amount to a penalty within the meaning of this Regulation 

(0 withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post \yhich he holds, 

(n) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(in) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation 

(vu) reversion of an Officer on deputation to his parent organisation 
(vm) termination of service of an Officer 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (m) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself 

Provided also that an enquiry need not be held if 

(l) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal, and 

(u) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(m) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

II Employees 

(a) Penalties for minor misconduct: 

(i) censure, 

(n) recording of adverse remarks against him, 

(in) withholding of increment for a period not exceeding 6 months 
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(b) Penalties for major misconduct: 

(i) fine 

(ii) withholding of increinent(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
'answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising nim of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 
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42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegatidh would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
■of criminal misconduct as defined in Sections 13,14,15and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
anv pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion ofthe disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 
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45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside.agency 1 /3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) Kir the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the pci iod of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

I'he Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
ticated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuiiously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preterrably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 


50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be piobationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of toe month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTB-Vi 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 
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54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right When exigencies of the service so require, discretion to lefuse or i evoke leave 
ot any description is reserved to the Competent Authority 

(n) An officer or employee on leave may he recalled to duty by the Competent Authority whenever the Bank deems 
tit to do so 

Provided that if the officer or employee is at that time out ofheadquarteis, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return toi duty to the place 
where he was posted before pioceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed ot in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty 

Provided that at the commencement of service no privilege leave may be availed ot before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required 
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(li) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason . 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion, 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed, 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar mopth upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate ol 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is icmoved or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of‘dies non’ subject to a maximum often days . 

Provided that sick lcave/medical leave can be accumulated during his entire service sub|ect to the following 
conditions 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave 

Provided that if an officer oi employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account 

(u) Sick/medical leave will be granted on pro rata basis during the first year of service 

(ni) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is lit for duty 

Explanation 

1 Till the appointed date an officei or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2 Horn the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service 

61. Extraordinary Leave 

(I) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to hint and when 
having regard to his length of seivice, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officei or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service 

Pi ovided that in exceptional circumstances the Chaii man may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee - 

Provided further that in case of chi omc sickness of an officer or employee, th$ Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in wilting 
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(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(n) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Pi ovided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of pnvilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(u) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) Ail officer or employee shall be eligible for joining time on one occasion to enable him . 

(a) to join a new post to which he is appointed while on duty in his old post, or 

< b) to join a new post on return from leave 

(2) The period of joining time shall be . 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 





42 _ THE GAZETTE OF INDIA: EXTRAORDINARY _ [Part III— Sec. 4] 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) Nojoining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

f7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER- VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(,i) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or pail thereof in excess of six months subject to a maximum of 15 months’ pay : 
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Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
ofthe basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70, Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch ofthe Bank. 

72, Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any ofthe 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed, 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations, 


SCHEDULE I 

(See Regulation IS) 

Declaration of Fidelity and Secrecy 

Place: --— 

Date:—- 

I.; do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the. Bank and which properly relate 

the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me Signature 

Name in full 
Designation. 

Signature 

Maine in full 
'Designation 
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CARE: (To be on the lines ofGOI Rules) 

SCHEDULE- 11 

/ Sec Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum. _s/o, w/o, d/o declare 

as under. 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, l shall be liable to be dismissed from service. 

Date: Signature 

SCHEDULE HI 

Form B 

Declaration of Domicile 
(See Regulation 70) 


Place: 
Date: 


1, the undersigned, having been appointed in the service of the . Bank hereby declare 

( Place) in_(District) as my place of domicile. 

2. *The above is my place of birth 

or 

''The above is not my place of birth. My place of birth is (Place) in (District) but 

_____(Place) has been declared as my place of domicile for the reasons given below : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 

* Strike out whichever is not applicable. 

Sd./Illegible, Chairman 
[No. ADVT-III/IV/366/01-Exty.] 
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